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Dressed in their
uniforms, ~~orting
angry glares and
hard-set mouths, UNA
“members fil' g the
public gallery of the
Alberta Legislature on
March 10 to watch in
dismay as the govern-
ment rapaciously dis-
mantled their strike.

Not content to order
the nurses back to
work, the government
was clearly deter-
| mined fo teach nurses
a lesson while at the
same time setting the
collective bargaining
process back several
years.

Govt was clearly determined to teach
nurses a lesson. , . Describad by Naw

Democratic Leader

= and MLA Grant Not-
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. the Health Services Con-
tinuation Act, contained ar-
ticles which undermined the
union and its decision-making
process.

The core of Bill 11 was to
order striking nurses back to
work but the more fleshy parts
of the Act stripped UNA mem-
bers and those associated with
UNA (as employees or legal
advisors) of their fundamental
rights - the rights of free speech
and association.

In a letter to the Premier
Peter Lougheed, ten professors
from the Faculty of Law at the
University of Alberta under-
scored Notley's distaste for the
legisiation by describing it as
Draconian.

In their letter to Lougheed
the professors questioned why
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Yet, on March 9, one dﬂY
later, the Minister of Labour
attempted to receive unani-
mows consent from the Legis-
lative Assembly so that he
could introduce Bill Il on
that day.

The Minister was unable to
obtain that consent and so
Bill 11 was introduced, read,
passed and proclaimed on
March 10.

And to make matters worse
the UNA negotiating commi-
ttee along with members of
the AHA negotiating team had
met with the Minister of Labour
on March 4 when he toldthem
that neither he nor his govern-
ment had any intention of inter-
vening in the strike. That is,
the government would not
order the nurses back to work.

. « ."the Legislature of Alberta
has circumvented accountabil-

ity”. .

the Minister had not used Sec-
tion 148 of the Alberta Labour
Relations Act to order the
nurses back to work.

“Might it be that under the
Act, the government would
have to justity it decision
and demonstrate the actual

existence of an emergency?® -

they asked.

“Even under the most ex- ,

treme legislation in Canada,
the War Measures Act, the
Government of Canada must
be prepared to declare the
existence of an emergency.”
Further the professors
charged that "th. Legislature
of Alberta has circumvented
accountability by singling out
a particular strike, and parti-

cular group of er 'oyees, and
imposed Dracox . measures
upon them.”

During the debate on the
Bill in the Legislature Notley
posed similar questions to the
cabinet charging that the
government did not want to
have to justify that an emer-
gency actually existed in the
hospital industry. Instead the
government neatly skirted the
issue by intreducing Bill 11.

The speed with which the
Minister of Labour introduced
Bill 11 was certainly enough
to take the nurses’ breath
away.

Apparently, Young and his
cabinet cohorts were hasty in
introducing the bill because of
information they had received
from the College of Physicians
and Surgeons.

At the request of the Pre-
mier, the Ministers involved in
the dispute met with the Board
of the College on Friday,
March 5, 1982, to discuss the
state of the province’s hospitals.

As a result of that meeting
and a subsequent letter re-
ceived on the same day from
the College, the Premier and
the Minister involved somehow
determined that an emergency
existed.

Although this information
was apparently received on
March 5 by the cabinet minis-
ters it is interesting to note
that three days later the Min-
ister of Hospitals and Medical
Care, Dave Russell said in the
legislature that: "Insofar as the
condition of the hospitals is
concerned, the report [ got
today (March 8) shows things
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But by March 9 the Lough-
heed government completely
rwerud its position

unadmlnthol.pda-
lature that day was obviously
acrimonious as UNA members
watched the provincial cabi-

ey
the Minister of. Hospitals' mem-
ory regarding his apparent
about-face on the nurses strike:

Yet, throughout the debate
the Minister of Hospitals and
his other cabinet colleagues
insisted. that further informa-
tion received from the Uni-
versity of Alberta Hospital and
other reports had been the
reason they changed their
minds and their position.

[n response to the Minister
Notley asked where those re-
ports were and why the members
of the Legislature had not been
informed of this information.

Commenting on the letter
from-the College Notley said:
“But as much as [ respect the
College of Physicians and
Surgeons and [ respect that
body immensely - what we
have is an opinion. We don't
have any evidence to back up
that opinion,” he said.

While questioning the Min-
ister about the reports appar-
ently received by the govern-
ment regarding the condition
of health care in the province
Notley insisted that there were
probably other options open
to the government besides a
back to work order.

"The guestion is: Was there
any alternative? Clearly, the
most sensible alternative, in
my view, would have been
to resume collective bar-
gaining, continue the pro-
cess . . ." since the gap be-
tween the parties’ positions as
noted by the Minister of Labour
had narrowed significantly.

Further he said that . . , w
have to recognize that we're
dealing with some pretty fund-
amental rights of people: the
rnght to free collective bar-
gaining and withdrawal of one's
services. People may not like
strikes. Nobody likes strikes.
But it's one of the rights we
have in this province, and if
we're going to take away that
right, we have to know that
there is no other alternative,

that thang ia inm famt am i rmanc~y
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The NDP ML’L aIso aﬂacked
the government for not ac-
cepting its responsibility in the
health care negotiations noting
that it was quite willing to jump
into the fray when it seemed

politically wise to do so.

". . . we all know that the
last dollar funding provision
of hospitals makes it clear
that the government has to be
involved, that f we are going
to talk about better working
conditions, if this report of
1980 is going to become a
reality, it's going to have very
significant financial implica-
tions, that has to be dealt with
by the government of Alberta,”
Notley said.

Stressing that Bill 1l is a
"bad piece of legislaticn that
should not dishonour the sta-
tute books of our province,”
Notley to unravel
the bill bit by bit in order to
clearly point out the repressive
nature of the act.

Calling Section 4 of the act

just fundamentally wrong.”

. i's just the wrong prin-
ciple in terms of a democratic
trade union movement.”

Notley, underlining his point
said that the "fundamental dif-
ference between a trade union,
whether it's in a totalitarian
country of the left or right,
and a free trade union is that
a fres trade union has only
one base. [t is there to serve
its membership.”

“It is not there to be a vehi-
cle of government policy in
any way, shape, or form,
whether that be Social Demo-
cratic, Liberal, Tory or what-
ever the case may be."”

Directing the Honourable
Members attention to a parti-
cularly offensive part of the
bill which empowers the Attor-
ney General to determine the
fate of the union if the act is
viclated, Notley reminded the
members that they “should
know what they are voting for
so when they come before the
voters of this province they
can stand proudly before any
trade union group of pecple
and say, yes, this is the way
it is in qocd old happy Al-
berta .

Yes, A.lbena. land of the
free - unless you're in a trade
union movement.”

[n their letter to the Premier
the U. of A. law professors
echoed similar concerns about
that particular section of Bill
11,

Couched in an aggressive
tone, the professors in their
letter forthrightly criticized the
government for jeopardizing
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“Section 10 of the Act pro-
vides that upon notice to the
Labour Relations Board by the
Attorney General the Board
shall decertify - not hold a
hearing to determine the ser-
iousness of the breach, not to
hear mitigating circumstances
but must decertify.”

"Again a fundamental prin-
ciple of our law and one we
would have thought to be in-
violable that if somecne is to
be penalized or punished they
have a right to be heard.”

Continuing in his dissection
of the legislation Notley di-
rected the members to Section
11 of the Bill that restricts any
UNA cfficer, representative or
advisor found guilty of vio-
lating the Act from holding
office or employment in any
trade union in Alberta for
two years.

Upbraiding the government
and its members for “sloppy
draftsmanship”’ that led to the

“introduction of a Bill with this
kind of pernicious principle”
Notley nated that “this govern-
ment has a awful lot of ex-

Notley
said in the Legislature the law
professors in their letter stated
that what is “even more re-
pugnant (than Sections 10 and
15) m the provisions deeming

'I'hs law professors charging
that this is “statutory outlawry”
chastised the government for
writing legisiation that does
not provide hearings for those
deemed guilty under the Act
but also provides for such

Assembly to go the next step
and pass a piece of legisla-
tion which 1s just bad legisla-
tion, which cannot be detended
in terms of the excessive power
this government is taking upon
itself,”

Notley also noted that be-
cause this legislation is not
fair it would undoubtedly
poison the atmosphere in bar-
gaining while fueling any bitt-
erness developed in the course
of negotiations.

Underlining Notley's view
the law professors in their
letter stated that this bill "is
not simply a matter of over-
kill” but it also does not "reflect
a desire to end a conflict.
Rather it reflects a will to des-
troy the capacity of a particu-
lar group of citizens to improve
and protect their collective
interests.”

“Therein,” they charged,

“lies the urgency of protest.”
Certainly, it applies nly to
one group of citizens . does
nct directly affect the majority

of w-.

* surely, if history has
taught us anything, it is that
the state must never £ owed
to single out any group for
oppressive treatment. [f they
can do it in this dispute, they
can do it in any dispute, against
any group.”

When Notley attempted to
move ammendments to the Bill
in order to remove the more
olfensive sections he again
reminded the members that if
the bill remained as it was,

. . . it also does not “reflect a
desire to end a conflict. Rather
it reflects a will to destroy”. . .

unusual penalties.

Further in the debate in
the Legislature Notley stressed
that "there's no question that
when 8,000 nurses cease
working, there are going to be
problems. We all realize that.
We all realize that we have
responsibilities.

“Certainly UNA has recog-
nized its responsibility: [ be-
lieve other people in this pro-
vince have attempted to as
well,”

"And if the government of
Alberta would make it clear to
the Alberta Hospital Associa-
tion that some of the funding
would be available for the
report of 1980 we could get
a negotiated settlement.”

But he said “there is no ex-
cuse for a Legislative Assembly
which has control over last-
dollar funding, led by a gov-
ernment which for 16 months
had done nothing on a major
study prepared by the Alberta
Hospital Association, which
is now the root of the strike.”

“There is no excuse” he

it would not only prolong but
even encourage bitterness on
the part of UNA members.

But as anticipated Notley's
amendments, after a lengthy
debate, failed. Although he
waged a long battle in the
Leqgislature, his efforts unfor-
tunately were to no avail since
the clear majority of the Con-
servative government in the
Legislature remained unshake-
able.

Two amendments, however,
moved by the leader of the
opposition, Ray Speaker, were
adopted. Those amendments
included the removal of the
work "acquiesce” as a grounds
for violating the Act, [t was
found that the act of acquies-
cing is not, in Canadian law,
an acceptable notion

The other amendment was to
add that the Arbitration Tri-
bunal to be appointed by the
Minister of Labour under the
Act would review the AHA
Manpower and Nursing study
before making a binding settle-



UNA condemns Health Units

Heaith Unit nurses mem-
bers of the UNA are secking
binding arbitration as contract
talks between UNA's seven
member bargaining commit-
tee and the Alberta Health
Unit Association have appeared
to reach an impasse.

Following in the footsteps
of the Alberta Hospital Assoc-
iation the Health Unit Assoc-
iation has been unprepared
from the beginning of nego-
tiations which began in mid-
March to negotiate seriously
with the 300 health unit nurses.

Although the employer
agreed to extend the collective
agreement which expired on
March 31, 1982 to April 30, 1982
this agreement was achieved
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last fall in Red Deer.

year.

without a retroactivity clause.
[n other words, when the Health
Unit nurses eventually sign
a new collective agreement
it may not be retroactive to
the expiry date of their pre-
vieus agreement.

The UNA negotiation team
headed up by Julie Millar
from UNA Local 57, Sturgeon
Health Unit said that the health
units will be meeting with the
Association on April 6 with
the hopes of achieving a new
contract.

““There are still several out-
standing items in the dispute,’’
Millar said, “*But we still hope
10 reach a settlement that will
meet the needs of our mem-
bers."

ughlin, UNA Local 96 vice-president was one of
80 UN, mbers to attend the first UNA Labour School held

The next UNA Labour School will be held in June of this

The outstanding items in the
dispute include salaries, hours
of work and overtime, recog-
nition of previous experience,
transportation allowances, sick
and special leave provisions.

The health unit nurses are
seeking in a one year contract
an hourly wage increase which
would raise the rate from $10.83
per hour to $13.00.per hour
at the low end of the scale.
At the top end of the grid, the
nurses are seeking an hourly
wage hike which would in-
crease the rate from $12.45 per
hour to §15.81 per hour.

But the Association has
offered the nurses a 12 per cent

wage hike across the board *

for the RN's covered by the
contract while offering about
a 7.5 per cent wage hike for
the diploma and degree nurses.

In each case the employer’s
offer does not even begin to
meet the wage increase pro-
posed for the hospital nurses
in the infamous Disputes In-
quiry Board. In addition, those
health unit nurses who would
receive the largest increase (12
per cent) constitute the min-
ority within the health units.

The wage increases offered
by the Association do not
even begin to reflect the erosion
that has occurred to our wages
because of constantly rising
costs, Millar said.

As well it in no way reflects
the level of experience and
training that the majority of
nurses working in the heaith
units have,

The maj
tion in

of conten-
of overtime
i is regarding

paymeni fos the Community
Health nurses. Under the em-

ployer's offer, Community
Health be required
to work 30 ts per year at

the rate of $15 per night of
work. The union is secking
overtime compensation of one

Friends of Medicare firms
up stance, forms society

by Joy Paterson

The Friends of Medicare
(FOM) is currently in the pro-
cess of becoming a non-profit
society in order to solidify its
base and to raise funds for the
organization,

The decision to formally
establish FOM was made when
it became apparent that a step-
ped up campaign to stop extra-
billing was necessary.

In order to gear up for the
extra-billing campaign FOM
set up a phone ‘hot line’ 10
take calls from the public re-
garding double billing, to dis-
tribute pamphlets and lobby
kits and to hold an educational
workshop for FOM members.
But all of these items require
funds.

And when FOM becomes
a non-profit society it will be
able to raise funds through
fundraising drives and accept
donations from other organi-
zations and individuals,

Before Christmas a telephone
survey (o determine which
doctors were extra-billing was
carried out by FOM members.
Unfortunately, since a news-
paper also did a survey and
published a list of doctors who
were not extra-billing, office

wmtimmicre Mayae dame

to what extent extra-billing is
increasing. There have been
several cases of really excessive
amounts of extra-billing, how-
ever, and FOM has been able
1o help in some cases through
the ‘Hot Line’.

FOM Society founding meet-
ing was held on Monday March
I, at the Edmonton Social
Planning Council. Member
organizations may appoint one
representative who is entitled
to one vote. Also individuals
in groups of three or more

may form Chapters with an
entitlement of one vote. Any
interested UNA members may
form Chapters and donations
from locals will be gratefully
accepted.

For further information
phone Friends of Medicare at
451-1978.

Joy Patterson, a ¥NA Exe-
cutive Board member, repre-
sents UNA on the FOM.

and a half times the regular
rate for the first three hours
worked and double the hourly
rate for all time worked after
those first three hours. The
overtime proposal would cover
all health unit nurses including
the community health nurses.

Throughout the past couple
of years, recognition of pre-
vious experience has become a
growing concern of health unit
nurses.

In this round of bargaining
the union is seeking a clause
which would require the em-
ployer to recognize the hos-
pital experience of those nurses
currently working in homecare
at the applied rate of one
year of hospital experience
equals one year experience on
the pay grid at the health unit.

For those nurses working in
community health, the union
is seeking recognition of pre-
viOus experience on a two years
of hospital experience would
equal one year in the health
unit pay grid. All health unit

experience would be applied
on a one to one year basis.

But the Association has
refused to budge on this issue
and is insisting on retaining
the status quo.

In the area of transportation
allowances, the union is seeking
a rate of $125. per month plus
30 cents a kilometre. [n addi-
tion the union is seeking com-
pensation for the full cost of
business insurance and . pro
rating of the transportation
allowance in order to account
for any increases in gasoline
costs.

On the other hand, the em-
ployer is offering an allow-
ance of $85. per month for the
first 400 kilometres driven,
Thereafter the employees would
be paid 22 cents per kilometre.
In addition, the employer is
offering to pay up to $90. for
business insurance.

The other major outstanding

_ issues in the dispute are sick

leave and special leave pro-
visions and vacations.

ouncement.

‘'Young sets’
Tribunal

On March 24, 1982 the Minister of Labour
Les Young named the appointees to the Arbi-
tration Tribunal established under Bill 11.

The three-person Tribunal, headed by Justice
G.R. Forsyth from Calgary, was announced to
the Legislature and to the press *ore UNA
had received any formal communique from the
Minister that he was going to make that an-

In a statement made to the prese ' 'NA chas-
tised the Minister for not having infoaded union
of the announcement before it was made.

Having been informed by the members of the

for the childcare centre.

in the early summer.
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Childcare project
becomes society

The Edmonton Hospital Workers' Child Care Society
formerly called the UNA childcare pilot project is cur-
rently putting the final touches on the renovation plans

The project to be located at the Spruce Avenue Ele-
mentary-Junior High School, just three blocks from the
Glenrose Hospital, will prob_ably be opening sometime

Although the centre's board is currently composed of
representatives from the health care workers unions
involved in the project it will change once the centre
is open. After that date the Society's board will also be
es from community and par-

press that the Tribunal had been established,
UNA expressed disappointment that the Min-
ister had not seen fit to follow the usual pro-
tocol. That is, the Minister had not informed
the parties involved before the announcement
was made.

In a letter to the UNA members UNA Exe-
cutive Director noted that “all UNA members
must be made aware that this process could
be somewhat time consuming.

“Your Negotiating Committee would like
nothing better than a speedy arbitration award
but we do not want to make a slap-dash effort
at arbitration. We do not want,” he said, “the
Tribunal, out of haste, to overlook any of the
important items which remain outstanding in
this dispute.”

Renouf also said that the union has made
it clear to the Chairman of the Tribunal that
“UNA requires time to prepare its presentation
and a good deal of time to make it.”

After an eight year stint working for the law
department of Canadian Pacific Railway in Cal-
gary, Toronto and Montreal, Justice Forsyth
started private practice in Calgary.

In March 1979 he was appointed to the Trial
Division of the Supreme Court of Alberta which
is currently a part of the Court of the Queen's
Bench of Alberta.

Other members of the Tribunal are:

*Colleen Wood: Vice-chairman for nine years
of the Health Facilities Review Committee and
of its predecessor, the Hospital Visitors Commi-
ttee.

eHal L. Spelliscy: General Manager for the
Hudsons Bay Co., first for the Edmonton Region
and currently in the Calgary Region. Spelliscy
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(Govt does about-face }

Despite promises to the contrary the
Minister of Labour and his friends in the Tory
cabinet decided it was politically advantageous
to do an about face and introduce the health
services continuation act. That is, to legislate
UNA members back to work.

Although UNA members have in the past
experienced government interference in the
collective bargaining process they had not
before witnessed the viciousness that was
displayed in this act.

Bill 11, has been described as a modified
copy of the legislation that US president
Ronald Reagan introduced to smash the Air
Traffic Controllers’ union last fall.

What has to be pointed out, however, is that
even Ronald Reagan proceeded through the
available channels — that is through the
Labour Relations Board.

By contrast, this government’s legislation
outrightly circumvented the established mech-
anisms by calling for automatic decertification
of the union if it so much as tried to fight the
government’s unwarranted intrusion into
collective bargaining.

Besides threatening the union the Lougheed
government took its repressive approach one
step further.

The government threatened the officers of
the union along with its staff and advisors. The
muzzling of these individuals is at best a
contemptible action that jeopardizes freedom
of speech.

Those who thought the black listing of
unionists and their associates went out with
the McCarthy era, they are unfortunately sadly
wrong. It appears that such actions are not
beyond the realm of this government.

Anytimes a government interferes in the
bargainir._ process by removing the right to
strike it is a dark day for the labour movement.
And it is certainly a dark day for democracy,
particularly when a government uses its
strength  squash the dissent of an identifi-
able group. i

And indeed, it may come as a surprise to the
Conservatives that nurses are not prepared to
be trampled upon whenever it is politically
convenient to do so. They respect their right to
strike in order to obtain a collective agreement
which begins to address their needs. And they
expect the government to do the same.

Once again, however, this government
showed its true colours by ordering UNA
members back to work. But unlike the 1980
back to work order the Premier and his
colleagues added a hefty bit of salt to the
wound by introducing Bill 11.

Although the Lougheed government may
have temporarily taken the nurses’ right to
strike away it failed to remove their right to
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In the course of our strike
from Feb. 16 to March 11, 1982
we in United Nurses of Alberta
confronted a whole new range
of tactics brought into play
by the provincial government
and the Alberta Hospital As-
sociation - tactics aimed at
trying to break the spirit of
our membes and so break this
Union.

worked, the nursas of Alberta
did not cave im =y did not
lose their mutual support and
their solidarity. The govern-
ment found that they could
not break this Union. They
found they could not beat us
at the game they had designed
so they changed the rules of
that game.

We and the people of Alberta

were exposed Lo nical par-

L ade of trum press re-
leases about sirife-breaking
nurses, air lifts babies. -

None of these shuy‘ucmt 2

E.D. Report: by simon Renous

Union stood solid...

duced into Alberta's Legisla-
ture on March 9 marks a black
day for health care in Alberta
and a black day for human
rights.

Elsewhere in this Newsbul-
letin you will see the words of
the lonely voices that spoke
our against the legislation. Not-
ably the voice of New Demo-
cratic Party leader, Grant
Notley, was raised for UNA,
for nurses, for collective-bar-
gaining, for justice.

MNeedless-to-say, at the pas-
sage of the bill, Lougheed's
trained seals pounded their
desks. Every nurse in Alberta
should know how her member
of the Legislature voted on Bill
I1. None of us shouid ever
forget what these people have
done to this Union and to col-
lective bargaining.

Perhaps there will be some
short term political costs to

Mr. Notley and the other public
figures who supported us. Yet,
they were prepared (o take a
stand on a matter of principle.
We in UNA must ensure that
they do not suffer for having
taken that stand. Every nurse
in Alberta - every union mem-
ber in Alberta - owes them
that.

While the strike did not lead
to the collective bargaining
gains we were all seeking, we
all won something  ough this
process.,

We won an independance, an
ability to rely on ourselves and
not to rely on the approval of
others.

For myself, | have won an
increased respect for you as
members of UNA for your
toughness and for your defiance
of adversity,

1'm proud of your toughness
and courage and proud to have
been part of the 1982 strike.

According to the dictionary,
a priviledge is a special or pecu-
liar benefit, favour or advantage
granted and enjoyed only under
special conditions. Consequent-
ly, as such a priviledge can be
unilaterally granted and unilat-
erally taken away, Mr. Young
apparently contends.

Only in totalitarian states are
basic rights and freedoms al-
luded to as priviledges.

vote. And that may be the government'’s biggest

mistake. /

letters
letters
letters

Govt vicious. ..

To the editor
Labour Minister, Les Young,
was responsible for-the drafting
of our “‘Oppressive Bill 11"
which is now part of Alberta
law. He justifies and supports
£

saiclarian with the

letters

and withdrawing of services are
not rights but rather are privi-
ledges.

‘When any government mem-
ber in a democracy refers to
rights and freedoms as ‘‘privi-

But, perhaps | am deceived
in thinking that we live in a de-
mocracy. A government con-
trolled exciusively by one party
or faction and maintained by
political suppression is a total-
itarian regime. Legislation
which

a) authorizes decertification
of a union (which would natur-
ally lead to dissolution of that
organization as there would no
longer be a purpose for its exis-
tence).

b) prohibits any trade union
from bargaining collectively for
a group of employees.

c) forbids individuals from
being employed by or function-
ing in an official capacity within
any trade union.

d) orders a union to be an
agent of the government.

e) squelches the collective bar-
gaining process (which strike ac-
tion is an inherent part of) cer-
tainly constitutes political sup-
pression.

Freedoms are not self-
sustaining. They must have sen-
tinels on constant duty to guard
off any threat which would ex-
terminate their existence. In a
democracy, we all share that
responsibility.

As a nurse also concerned
about the future of nursing and
levels of nursing care (o patients
in this province, | would also
like to thank the members of the
opposition in the Alberta Legis-
lature for the part which they
played in the scenario which
evolved on March 9 and 10.
Without Grant Notley and Tom
Sindlingers ‘'no’" votes on
March 9, Bill 11 would have
been introduced, debated and
passed without notice, all in the
same day.

Truly, Mr. Youngs proposal
to0 Bill 11 in that manner would
have been an affront to the
democratic process denying our
elected law makers the oppor-
tunity to investigate or research
the proposed legislation.,
continued on page |9

Letters
to the editor
must be signed
but
name may be
witheld
upon request

UNA Newsbulletin

The UNA Newsbulletin is a bimonthly tabloid publish-
ed by the United Nurses of Alberta on the advica of the
Executive Board and its Editorial Committee.

Stories appearing in the Newsbuiletin have been
produced by the UNA staff or are reproduced from
Labour News. Photos by Marilyn Burnett.

All letters to the editor should be addressed to Marilyn
Burnett, Editor, UNA Newsbulletin, UNA Provincial
Office, 10357 - 109 St. Suite 300, Edmonton, Alberta.




STANDING TOGETHER

N urses of Alberta

Stand together, one and all
Nurses of Alberta

 We have a goal, to never fall

* United is our stand

. Come together hand in band
- We are Nurses:

. Standlng together, one agd all

United Nurses

Is the answer, for us.

Stand together

And we'll never divide

United Nurses, we are together

And we will always
Be full of hope, and be unified.

Mousic and lyrics by R. Shank

STANDING
TOGETHER
was adopted
as the UNA
theme song at
the UNA Annual
meeting.
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Filmmaker Laura Sky was
in Alberta during the UNA
provincial haspital nurses’
strike in order to film some
strike scenes for a movie about
UNA.







NURSES HISTORY = ..~ -

Ch April 22, 1977, the Alberta Association of Registered Nurses'
Provincial Council unanimously passed a resclution establishing
an independent Collective Bargaining Program. At the same time
the AARN Council indicated that sufficient time must be given for
the orderly development of an independent body to assume the

« collective bargaining furiction. And so, the United Nurses of

Alberta was formed to represent about 3,000 nurses working in 50

health care institutions in the province.

From 1964 until 1977, the AARN under the auspices of the
Provincial Staff Nurse Committee had acted as the bargaining
agent for nurses within the province.

Collective bargaining is not new to nurses and, in fact, had been
investigated as early as 1943. [n that year at the request of several
professional associations the Canadian Nurses' Association
established its first Labour Relations Committee.

The committee was charged with investigating means by which
nurses could engage in collective bargaining. The following year
as a result of the Committee‘s report the CNA endorsed the notion
of collective bargaining for nurses. Although the CNA supported
collective bargaining the association didn't condone trade unicns
for nurses stating that bargaining should be performed by the
professional associations.

For more than two decades there was little activity in the area of
collective bargaining except in British Columbia.

Although there was a desir= {5 Saiticipate in collective

. barjaining nurses in Alberta were excluded from engaging in i.
As a result of changes to the Alberta Labour Act in 1964 staff nurse
associations throughout the province were allowed to participate
in collective bargaining for the first time. Consequently, the
AARN became the official bargaining agent for nurses in Alberta.

But in 1974 problems with the professional associations acting as
bargaining agents began to develop. The executives of many of the
professional associations across Canada consisted of nurses who
exercised managerial functions or acted in a confidential capacity
in labour relations matters: Following months of litigation in
Saskatchewan the Supreme Court of Canada ruled that a conflict
of interest existed and that the bargaining agents must become
completely autanomous from the professional association. The
Supreme Court ruling consequently prompted increased
independence for collective bargaining agencies for nurses across
the country and Alberta was no exception.

In 1974, the AARN's Provincial Staff Nurse Committee was made
functionally autonomous and operated as such until 1977 when it
became desirable for complete autonomy to exist between the
committe and the AARN.

In its short hy the UNA has not only expanded its
membership sig. tly but has also successfully bargained
province-wide and local agreements.

Within four years the UNA membership has more than doubled
from 3,000 in 50 provincial institutions to more than 8,000
members incly registered, graduate and psychiatric nurses.

In addition the Union established a provincial office with hired
staff. The UNA staff consists of an Executive Director, six Employment
Relations Officers, and one Education/Publications Officer and support
staff including an Office Manager.

Since the Union began, nurses have been forced to strike three
times in order to achieve improved terms and conditions for their
employment.

Following a six day strike in July 1977 by 2,000 nurses in seven
major Alberta hospitals, Mr. Justice Bowen was appointed under
the Public Emergency provisions of the Alberta Labour Act to
arbitrate the disputs..

, In 1979, negotiating proposals were submitted to the Provincial
Office from the locals by mid September. The provincial office staif
and members of the negotiating team then sorted through those
proposals presenting them along with recommendations from the
negotiating committee to delegates attending a provincial
meeting. On October 16, 1979, contract proposals were
exchanged with the Alberta Hospital Association. On April 14,
1980, after following those routes open to the Union under the
Alberta Labour Act, UNA members voted 95.5% in favour of strike
action to back their contract demands.

Cn April 18, 1980, at 7:00 A.M., 6,600 nurses in 83 hospitals
throughout the province began a ten day strike with overwhelming
public support. The government once again interfered in the
Collective Bargaining Process by ordering the striking UNA
members back to work. But UNA members refused to return to
work, beginning legal proceedings to challenge the back-to-work
order. On April 28, after two days of meetings with AHA
representatives, a settlement was reached. The new contract
provided the nurses with an average increase of 37.8% over two
years along with improvements in fifty other areas of the Collecuve
Agreement.

The union once again entered hospital bargaining in October,
1981 for improvements in the contract in a number of areas
including changes in scheduling, hours of work, wages and the
professional responsibility clause.

But true to itself the AHA refused to bargain in a meaningful
manner with the more than 6,000 nurses involved in the hospital
negotiations. After being continuously stymied by the AHA at the
bargaining table the union prepared for another strike to begin.
But the provincial government temporarily intervened establishing
a Dispute Inquiry Board under the auspices of Eric Lefsrud. The
Board was to make recommendations regarding the nurses’
contract. Meanwhile the strike was delayed until the DIB Report
was released.
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report on the grounds that it did not dld wtth many of the major
issues in the dispute.

On February 16, 1982 nurses across th. pmvinc:e were once
again forced to set up picket lines.

Twenty-three days later, despite promises to the contrary the
provincial government introduced a back-to-work order in the
legislature. But this order was substantially different than what the
nurses had previously experienced.

Bill 11, the Health Services Continuation Act, contained penalty
clauses that could result in the automatic decertification of the
union if there was any defiance of the act. [n addition the Bill
contained penalties for the union's officers, staff and advisors.
They could be prevented from either holding office or employment
with any other trade union in the province for two years.

Finally the Act empowered the Minister of Labour to establish an
Arbitration Tribunal in order to effect a settlement.

But the union is not just composed of those nurses working in
hospitals across the province. [ts membership also includes nurses
working for Health Units, the Victorian Order of Nurses and some
nursing homes.

Contracts for each of these groups have been successtully
negotiated except for those UNA members working at Parkland
Nursing Home in Edmonton.

Faced with a stubborn amptover a handful of TN & members
Wg:‘slﬂq at Parkland were iorced to take strike action in the fall of
1

Although it was a short strike the nurses managed towin a
contract which, among other things, increased their rates of pay
and provided them with improved benelfits.

UNA CONSTITUTION
NOVEMBER 1981

ARTICLE 1 — NAME

1.01 This organization shall be known as the United Nurses of
Alberta (herein after referred to as "U.N.A.")

1.02 In the interpretation of this Constitution, the feminine gender
used herein shall mean and include the masculine, and the
singular shall include the plural and vice versa as applicable.

ARTICLE 2 — OBJECTIVES

2.01 The advancement of the social, economic and general welfare
of nurses and other allied personnel.

2.02 The regulation of relations between nurses and otk hllied
personnel and their smployers and the negotiation of wrmen
contracts with employers implementing progressively better
conditions of employment..

2.03 The promotion of effective communication with em~"'2yers.

2.04 The promotion of the knowledge of nurses and othe: allied
personnel and all things related to their social ana economic
welfare through education and research.

2.05-The promotion of the highest standards of health care.

2.06 The promotion of unity within the labour movement, the

nursing n and other allied fields through cooperation with
and support of other organizations, and in particular with the
Alberta Association of Registered Nurses (hereinaiter referred to
as the "A.A.R.N.").

ARTICLE3 — MEMBERSHIP

3.01 All registered or graduate nurses and other allied personnel
who are eligible to engage in collective bargaining are eligible for
membership in the U.N.A. provided that no allied personnel shall
be admitted to membership without the approval of a two-thirds
(2/3) majority of the Executive Board subject to endorsement at the
next annual meeting.

3.02 For greater certainty, without limiting the generality of the
foregoing, persons who in the course of their employment exercise
managerial functions or who are employed in a coniidential
capacity in matters relating to labour relations shall be excluded
from membership.

3.03 Any member who is eligible to be a member of the United
Nurses of Alberta and pays such due. or assessments as may from
time to time be required, shall be accepted as a member in 7nod
standing of the United Nurses of Alberta and the Chartered Local
of the United Nurses of Alberta. Any member who shall be in
arrears in the payment of dues or assessments for a period of six (6)
months shall be automatically suspended from membership in the
United Nurses of Alberta and the Chartered Local except on
approved leave of absence, layolff or grieved dismissal.

3.04 No person shall be refused membership because of
nationality, race, colour, origin, sex or sexual preterence, age or
religious or political belief.

3.05 Membership in a Local Union, chartered by the U.N.A., shall
also constitute membership in the U.N.A., however, no person shall
act as or be deemed to be an agent of the U.N.A. or any chartered or
subordinate body of the U.N.A. because of her membership unless
specifically authorized in writing signed by an appropriate pificial to
so act.

ARTICLE 4 — EXECUTIVE BOARD
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Board which shall be composed of the followingse & - o '
1) President
2) Vice-President

3) Secretary-Treasurer

4) District Representatives elected on the basis of two (2) District
Representatives for every 1,000 dues payers or part thereof in
the District as of sixty (60) days prior to the Annual Meeting,
and an additional District Representative for every additional
1,000 dues payers or part thereof in the District as of sixty (60)
days prior to the Annual Meeting.

4.02 The duties of the Board shall be as follows:

a)President — The President shall preside at all meetings of the
Executive Board and all meetings of the U.N.A. and shall be
charged with the responsibility of carrying out the policies of
the U.N.A. The President shall be an Ex-officio member on all
Committees of the Executive Board.

b)Vice-President — The Vice-President shall preside at all
meetings where the President is absent and shall be charged
with the particular responsibility of establishing and main-
taining the flow of communication between the U.N.A. and
its members, and between the U.N.A. and such other organi-
zations as the A.A.R.N.

c) Secretary-Treasurer — The Secretary-Treasurer shall cause to

be kept such regular books and records of the U.N.A.'s finances
as shall be set up under the instructions of the Executive
Board, shall cause to be maintained full records of all
meetings of the Executive Board and of all meetings of the
U.N.A. and shall cause to be maintained all records, docu-
ments and correspondence of the U.N.A.

d) The Duties of the District Representatives — The District
Representatives shall carry out generally the objectives of the
s U.N.A. and function as members of the Executive Board.
(The terms of reference for District Representatives are as
outlined in Appendix “C".)
4.03 No person shall be a member of the Executive Board who is
not a member in good standing of the U.N.A.

4.04 The office of any member of the Executive Board who absents
herself from two (2) consecutive Executive Board meetings, without
reason satisfactory to the Executive, shall be declared vacant by the
Executive. [f the office is that of the President, Vice-President, or
Secretary-Treasurer, a replacement shail be elected in accordance
with Article 7.05.

[f the office is that of District Representative then that District shall
appoin lect a replacement within three (3) months, failing which
the dve Board shall appoint a Representative from that District.
Such appointed or elected member shall hold office until the next
Annual Meeting at which time an election shall beheld iy -
accordance with Article 11.04.

4.05 ¢ member of the Executive Board may resign her office by
giving notice in writing to the President.

4.06 Any Executive Board member who shall for any reason cease
to hold office shall turn over to the Executive Board documents, assets
and property of the U.N.A. in her possession within one (1) month.

4.07 Term of office shall mean two (2) years.

4.08 The District Representative shall delegate an alternate
member to attend Executive Board meetings in her absence.

ARTICLE 5 — POWERS OF THE EXECUTIVE BOARD

5.01 The Executive Board shall be responsible for and accountable
to the membership for the administration of affairs and activities of the
U.N.A. when the U.N.A. is not meeting.

5.02 (a) The Executive Board shall be responsible for the formula-
tion and development of the general collective bargaining
objectives of the U.N.A. and for the presentation of the said
objectives to the membership at meetings for discussion and
approval.

(b) The Executive Board or any person or committee to which
the Executive Board delegates such authority, shall be em-
powered to negotiate and enter into regicnal, local, provin-
cial or area-wide Collective Bargaining Agreements on behalf
of any Local or Locals without the necessity of the written
autharization of such Local or Locals and the Executive Board
or its delegate shall coordinate activities towards this end in
consultation with the Local Unions involved.

5.03 To the extent necessary for the proper functioning of

U.N.A., the Executive Board, or, with its authorization, theChxd
Executive Officer, shall employ, retain, direct, and fix compensations
for staff personnel, consultants and legal, accounting and other
professional personnel, and engage and pay for the use of premises
and equipment.

5.04 Nomoniesof the U.N.A. shall be expended without the
authorization of the Executive Board or such person or persons as the
Executive Board or a meeting of the U.N.A. may from time to time
authorize for this purpose. The manner in which monies may be
withdrawn or cheques issued by the U.N.A. shall be determined from
time to time by the Executive Board. All acts bona fide done by any
meeting of the Executive Board or by any person acting as a member
of the Executive Board, notwithstanding if it be afterwards discovered
that there was some defect in the appointment of any such person
acting as aforesaid or that they or any oi them were duquahhed shall
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"5.05 The Exscutive Boand iy eet up&mbitteas ofthe U N.A. an

may appoint or elect.a chairman and members to the committees. The
committees shall be subject to any restrictions or requlations imposed
upon them by the Executive Board.

5.06 The Executive Board in addition to all other powers vested in it
16 };;reby authorized and empowered subject to the approval of the

a)to acquire, held, and dispose of, real and personal property or
any part thereof;

b)to invest monies on behalf of the U.N.A.; and

c)to borrow money for the purpose of the U.N.A. and to give
security for any money so borrowed on any of the real,
personal or mixed property of the U.N.A. by way of mortgage,
pledge, charge or otherwise.

5.07 Authorization for the exercise of the powers listed in Article
5.06 (a) and 5.06 (b) shall be by two-thirds (2/3) majority of the
Executive Board subject to approval at the next annual general
meeting. Authorization for the exercise of powers listed in Article
5.06 (c) shall be gained by a two-thirds (2/3) majority vote of the
delegates at a general meeting.

5.08 The business of the U.N.A. shall be managed by the Executive
Board who shall exercise all such powers of the U.N.A. and do on
behalf of the U.N.A. all such acts as may be exercised by the U.N.A.
and as are not by law or by these presents required or done by the
U.N.A. in a general meeting.

5.09 The Executive Board may in the exercise of its powers do all
such things and acts which in the exercise of their sole discretion
better further the objectives of the U.N.A.

5.10 Any member who shall be quilty of the offences listed below
shall be subject to expulsion, suspension or reprimand after a fair
hearing conducted by the Executive Board.
(a) violating any provision of this constitution;
(b) Obtaining membership through fraudulent means or
misrepresentation;
(c) instituting, urging or advocating that a member of any of
the locals of this union should institute action in a court of law
against the U.N.A. or against the Executive Board or any of
its officers or against any of the local unions or any of its
members in respect of any matter concerning the affairs of the
U.N.A. or any of its locals or chartered bodies without first
exhausting all remedies through the forms of appeal pro-
vided in this constitution;
(d) advocating or attempting to bring about the withdrawal
from the U.N.A. of any locals or members graToups of
members; \

mmmunbcrd&nUN A. in respect to any
matter connected with the affairs of the U.}. or its locals;

(f) working in the interﬁofany orgnniuﬁon competing with
the U.N.A. in a manner which is detrimental to the U.N.A.;

(g) fraudulently receiving or misappropriating any property
of the U.N.A. or any of its chartered locals;

(h) using without proper authority the name of the U.N.A.

or of the local for soliciting funds or advertising;

(1) without receiving proper authority to do so, furnishing a
complete or partial list of the membership of the U.N.A. or

of any local to any person or persons other than those whose-
official position entitles them to have such a list;

(j) wrongfully interfering with any officer or accredited repre-
sentative of the U.N.A. in the discharge of his or her duties;
(k) circulating reports designed or calculated to injure or
weaken the UN.A.;

(1) with view to injuring the U.N.A. or any of its locals or with a
view to impeding the implementation of any policy con-
stitutionally formed by either the U.N.A. or any of its locals,
does any act contrary to the constitution or to the bylaws of any
chartered local or fails to do any act required of him by the
said constitution or bylaws;

(m) during the course of a lawfully conducted strike by the
U.N.A. or any of its locals failing to give all necessary support
to the said strike.

S5.11 (1) Every member of the Union shall be entitled to a fair and

impartial trial

(2) In all cases the onus of establishing quilt of a member shall
be upon the complainant.

(3) Charges against any member must be made in writing
and filed with a duly elected officer of the U.N.A. by a
member of a local. The officer shall cause a copy of the
charges to be served upon the accused member either person-
ally or by registered mail. Simultanecusly with the delivery

to the accused, the officer shall also deliver to the accused
notice of the time and place of the trial at least two weeks prior
to the trial. The member shall be deemed to have been noti-
fied on the date of mailing of the registered letter.

(4) The member of receipt of the charges, may resign her
membership in the U.N.A. in which case the charges will not
be proceeded with.

(5) No evidence shall be considered by the Executive Board
except such as shall be offered at the hearing of which the
accused shall have been nqﬁﬁad and given a reasonable



. own defence. She may be assisted by counbbl'dl e - -
owh::ﬁnm may waive atry or all of the rights set
forth herein

(6) All expenses incurred by the accused in defending
charges shall be borne by herself except in the case of ac-
quittal in which case all reasonable expenses incurred by
the accused shall be borne by the Union. All expenses incur-

. red by the complainant in pressing charges shall be borne
by herself except in the case of proven guilt in which case all

e expenses incurred by the complainant shall be

borne by the Union.
(7) Should the accused fail to appear before the Executive
Board without providing a satisfactory explanation the Execu-
tive Board may, if it considers it advisable, proceed to hear
evidence and render a decision in the absence of the accused
or adjourn the hearing on notice to all parties.
(8) Should the complainant fail to appear before the Executive
Board, the Executive Board may dismiss the charges or
adjourn the hearing on notice to all parties.
(9) The Executive shall find the accused quilty or notqmlty
by secret ballot. The finding shall be by majority vote.
the event of a tie vote, the accused shall be found not qu:lty.

(10) The Executive Board, after hearing the evidence, if it
finds the accused guilty may expel, suspend or reprimand
the accused.

(11) The decision of the Executive Board shall be reported
forthwith to the accused, the complainant and their locals.
(12) At all hearings the Executive Board may obtain the assist-
ameo!ooumdtuadmil with respect to the law and
procedure.

(13) The dectsion of the Executive Board shall be binding.

5.12 A person who has been expelled from membership in the
U:N.A. may apply to the Executive Board for reinstatement after one
(1) year from the decision of the Board.

ARTICLE 6 — EXECUTIVE DIRECTOR

6.01 The Executive Director shall be appointed by and be res-
ponsible to the Executive Board.

6.02 The duties of the Executive Director are to expedite the work of
the United Nurses of Alberta and to administer the policies of the
Executive Board.

ARTICLE 7 — MEETINGS OF EXECUTIVE BOARD

7.01 The Board shall meet at the call of the President or at
the request of no r than three (3) members of the Executive Board
in writing to the President. In any event, th.E:maﬂanudlhall
meet at least once in every four (4) months.

7.02 Thetime
determined

mﬁew.rthanﬂzm(ﬁi)mmb-:dﬂnﬂmuﬂnﬂoud pursuant to
the provisions of Article 7.01, shall be held within thirty (30) days of
the receipt by the President of any such request. Every Board
member shall be given at least fourteen (14) days’ notice of such
meetings.

7.03 The majority of the members or delegated alternate members
of the Executive Board shall constitute a quorum for the transaction of
business.

7.04 Unless otherwise provided in thif Constitution, any questions
arising at a meeting of the Executive Board shall be decided by a
majority vote of the members present excluding the chairman. Each
member of the Executive Board shall be entitled to one (1) vote on
each question which is voted upon at a meeting where she is present,
provided that in the case of a tie the chairman shall be entitled to a
casting vote.

7.05 Inthe event that the President, Vice-President, or Secretary-
Treasurer should resign, die or otherwise cease to act, the Executive
Board shall elect by and from themselves a replacement until the next
Annual Meeting at which time an election shall be held in
accordance with Article 11.04 or for the unexpired term as
appropriate.

ARTICLE 8 — MEETINGS OF THE U.N.A.

8.01 The U.N.A. shall hold an annual meeting in the months of
September, October or November of every calendar year at such
- place as may be determined by the Executive Board.

8.02 A special meeting of the U.N.A. may be called at any time and
place at the request in writing of at least one-third (1/3) of the
members of the Executive Board or of at least one-third (1/3) o! the
Chartered Locals evidenced by notice in writing signed by thi
President of each and shall be held within forty-tive (45) days oftha
receipt by the President of the U.N.A. of any such request. Any such
request shall specify the subjects to be considered at such a special
meeting.

8.03 EveryChartered Local shall be given at least thirty (30) days’
notice of the annual meeting and as much notice as possible of special
meetings. The President and Secretary-Treasurer of each Chartered
Local shall make every reasonable effort to inform the members of the
Chartered Locals of the said meetings.

8.04 The form of notice of meetings shall specify the subject to be
considered at the meeting, and, in the case of special meetings, only
such subiacts as are snecified in the notice calling the meetina mav
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= ARTICLE 9+ MOTING AT MEETINGS OF THEUNA.

9.01 At any annual or special meeting of the U.N.A. each
Chartered Local shail be represented by one (1) voting delegate for
fifty (50) members or part thereof but at least cne (1) voting delegate
entitlement per institution withirrthe local. Each voting delegate shall
be entitled to one (1) vote.

9.02 The Chief Executive Officer shall send to each Chartered
Local at least thrity (30) days before each annual meeting proper
forms for credentials for voting delegates. The number of voting
delegates to which each Local will be entitled shall be based on the
number of members in said Local, thirty (30) days prior to the annual
meeting. The Chartered Local shall send the completed copy of this
credential to the Chief Executive Officer at least five (5) days prior to
the meeting.

9.03 The Chairman of the meeting shall appoint scrutineers.

9.04 The scrutineers shall arrange for the holding of any vote; shall
distribute, collect and count ballots if used; and shall report the
results in writing to the meeting.

9.05 Two-thirds (2/3) of the registered voting delegates, including
a representative from each region, shall constitute a quorum for the
transaction of business.

9.06 Unless otherwise provided in this Constitution, any resolution
presented at a meeting of the U.N.A. or of any of its committees shall
be deemed to have been carried if a majority of the voting delegates
present vote in favour of it.

9.07 Voting shall be by show of hands unless the Chairman
otherwise directs or unless otherwise provided hereinafter.

9.08 Votes of proxy shall be allowed under procedures determined
by the Executive Board, for Locals with ten (10) or fewer members
employed full-time.

9.09 Every member of the Executive Board shall have a vote as

though she were an accredited voting delegate with the exception of
the Chairman.

9.10 Unless otherwise specified, any decision taken at a meeting
shall take effect forthwith at the conclusion of the meeting.

9.11 The Executive Board may authorize the payment of all
expenses incurred by a voting delegate as set out in the policies.

ARTICLE 10 — RATIFICATION OF CONTRACTS

10.01 Contract ratification votes and strike votes shall be conducted
by secret ballot.

10.02 Only U.N.A. members shall have the right to vote in ~
ratification votes. -

10.03 An information meeting shall be held at least twenty-four (24)
hours prior to commencement of a ratification vote.

10.04 mﬂmmmmmmmmshmnmw ~a
twenty-four (24) hour period.

ARTICLE 11 — ELECTIONS

11.01 All officers shall be elected by a simple majonty by the voting
delegates attending the annual meeting.

11.02 All elections shall be by secret ballot, unless otherwise
provided in the Constitution.

11.03 The Legislative Committee or any known persons acting with
its- authority shall prepare nomination forms for the annual general
menunqundmu-adﬂmtothe&wdanland&crdmoieach
Local at least sixty (60) days prior to the annual general meeting.

11.04 The offices of President, Secretary-Treasurer and any vacant
District Representative positions shall be elacted in years ending with
even numbers; and Vice-President and any vacant District
Representative positions shall be elected in years ending with uneven
numbers.

11.05 Each District Representative must be a member of a Chartered
Local in the District she represents, and only voting delegates from
said District are entitled to vote in her election.

11.06 Upon receipt of nomination forms, the President of each Local
shall make every reasonable effort to inform the Local that the
Legislative Committes will receive nominations pursuant to this
Article.

11.07 Each nomination shall be on proper form bearing the name of
menogxieemdaiqmmruoitwo(mmombusmqood standing of
the U.N.A.

11.08 Nominations shall be accepted until thirty (30) days prior to
the annual general meeting or from the floor at the annual general
meeting only in the absence of an official nomination.

11.09 The list of candidates, signed by the Chairman and two (2)
members of the Legislative Commuttee, shall be sent no later than
fifteen (15) days before the annual general meeting to the President of
the U.N.A. and to the President of each Local and delegate. Every
reasonable effort shall be made to inform the members ot the Local.

ARTICLE 12 — REVENUE

12.01 The revenue of the U.N.A. shall be derived as follows:
a)Each Chartered Local shall remit the U.N.A. each month
such sum as may be determined from time to time by the
U.N.A. at an annual or special . Any change in the
dues structure must be ratified by a two-thirds (2/3) maiority




“** by Every person applying for membérship in the UH_A. shalt.
remit to the U.N.A. a fee of two dollars (32.00).
c) The charter fee to establish a new Chartered Local shall be
one dollar ($1.00).

d) The U.N.A. may accept any donation, grant, bequest or
other form of transfer of funds or properties from any charit-
able, governmental, educational or other source and may
agree with the transferrer to devote the funds or proper
properties so transferred to any specific purpose consistent
with the objective of the U.N.A. without any political bias or
favours.

12.02 The U.N.A. shall have the right to levy assessments for special
purposes upon its members, provided that any such assessment must
first be approved at an annual or special meeting of the U.N.A.

12.03 Any funds owed to the U.N.A. by a Chartered Local pursuant
to the provisions of this Constitution shall constitute a preferred claim
and must be paid promptly by the Chartered Local each month prior
to the payment of any other obligations of the Chartered Local.

12.04 U.N.A. dues shall be one percent (1%) of gross basic income,
with a minimum of seven dollars and fifty cents (37.50) per dues payer
per month. The U.N.A. shall issue to each Chartered Local a monthly
rebate. The monthly rebate of dues to the Locals shail be as follows:
For the first twenty (20) dues payers or part thereof of the Local the
rebate shall be three dollars ($3.00) per dues payer per month. For
the next one hundred (100) dues payers or part thereof the rebate
shall be two dollars ($2.00) per dues payer per month. For all
remaining dues payers the rebate shall be one dollar ($1.00) per
month. There shall be an Emergency Fund. The amount paid to the

Fund on a monthly basis shall be no less than fifteen
(15%) percent of the projected revenue of the U.N.A. These funds
shall be reported in the Annual Audit.

12.05 In the event of a strike, assistance, as determined from time to
time by the Executive Board shall be drawn from the Emergency
Fund.

12.06 Any member paying dues at two (2) or more locals will receive

a reimbursement from the Provincial upon request for the
second (2nd) or third (3rd) dues paid for that month with submission
of pay slips for that month.

ARTICLE 13 — AUDIT

13.01 The fiscal year of the U.N.A. shall be January st to December
3lst unless ctherwise designated by the Executive Board. There shall
be an auditor of the U.N.A. who shall not be a member, employee, or
relative of an employee, of the U.N.A.; and shall be a Chartered
Accountant. Executive Board shall appoint an auditor annually.
The auditors. .l conduct an audit once every year and shall submit a
written report to the annual meeting and to each local at least two (2)
weeks prior to the annual meeting.

C

ARTICLE 14 — CHARTERED LOCALS

14.01 The U.N.A. may issue a Charter to any group eligible for
membership under Article 3, andﬂuqmuplhuﬂlhe:uhube
reierredbuuu“ChartoredLocu]

14.0 (a) Subject to the provisions of Article 14.03, every Chartered
Local shall have Bylaws as listed in Appendix "B”.
(b) In the event of conflict between any clause of this Con-
stitution and any clause of the Bylawsof a Ch~ tered Local,
this Constitution shall be paramount and the  ause in this
Constitution shall apply.

14.03 The Bylaws of a Chartered Local may be amended or altered
only with the approval of a two-thirds (2/3" majority vote of those
attending a meeting of the Chartered Local  d with the approval of &
majority of the Executive Board of the U.N.A. No such amendment
shall take effect until the approval of both the Chartered Local and
the Executive Board has been obtained. Full details of the proposed
amendments must be set out clearly in the Notice of the Meeting to all
members of the Chartered Local.

14.04 All collective agreements with employers of members shall be
signed by two (2) Executive Officers of the Chartered Local as the
contracting party on behalf of the members affected.

14.05 In any situation in which there is reason to believe that a
Chartered Local has adopted or undertaken policies or activities
contrary to the principles and policies of the U.N.A., the Executive
Board shall have the power upon a two-thirds (2/3) majority vote of
the Executive Board to conduct an investigation into the affairs of the
Chartered Local and to require the Chartered Local to amend and
rectify any policies or activities contrary to the principles and policies
of the U.N.A. and the Executive Board may:

a) appoint a Trustee or Trustees for the Chartered Local, or

may,

b) suspend the charter of the Chartered Local on such terms

and conditions as the Executive Board may see fit.

Where the charter of a Chartered Local is suspended or a Trustee or
Trustees are appointed pursuant to the provisions of this Article, the
Chartered Local shall be entitled to a fair hearing before the
Executive Board within three (3) months. Any action of the Executive
Board under this Article may be appealed to the annual meetings.

[f the annual meeting is scheduled for three (3) months or more from
the date of the decision of the Executive Board the Chartered Local
may, with a majority vote of its members demand a special meeting of
the U.N.A. This special meetina shall be held within twn (2) manthe

TITRE R 14 08 ey Whers thE BYESHFe BAGr flakesan order provided for in

Article-14.08, the Executive Board may order that all funds
and properties of any nature held by the Chartered Local shall
be held in trust for the purpocse of effecting a re-organization
of the said Chartered Local. If such a re-organization is effect-
ed, such funds and properties of the Chartered Local shall be
reinvested with the Chartered Local for its use and benetit.

If the Chartered Local is not re-organized within & period of
one (1) year, such tunds and properties shall revert to
members.

(b) Where the Executive Boar 1 orders that all funds and
properties held by a Chartere 1 Local shall be held in trust of
the U.N.A., it shall be the dut: of the officers of the Chartered
Local to deliver forthwith all ‘unds and properties of any
nature held by the Charterec [ocal to the Chief Executive
Officer of the U.N.A. and th + Zhief Executive Officer or his
duly authorized agent, shall .e entitled to take immediate
possession of all funds, properties, books and records of the’
Chartered Local and shall have authority to bring appropriate
legal proceedings to secure such funds, properties, books and
recards.

ARTICLE 15 — MERGER

15.01 AChartered Local may merge with and transfer its
jurisdiction, rights, privileges, duties and assets to one or more
Chartered Locals

15.02 The Chartered Local transferring and the Chartered Local(s)
receiving must each approve of the merger and transfer.

15.03 A meeting between the parties must be held for the transter
and merger.

15.04 The transfer or merger must be approved by a two-thirds (2/3)
majority vote.

15.05 A Chartered Local may also merge with another bargaining
agent for the purpose of acquiring its jurisdiction, rights, privileges,
duties and assets.

ARTICLE 16 — AMENDMENTS

16.01 This Constitution may be amended or altered only by a two-
thirds (2/3) majority vote at a meeting of the U.N.A. Full details of the
proposed amendments must be set out in the Notice of Meeting sent to
every Chartered Local.

RULES OF PROCEDURF
AND ORDER OF BUSINESS
AT MEETINGS OF THE JNA

The rules of procedure and order of bunneuqovemmq meetings
of the U.N.A. shall be as follows:

a) The President, or in her absence or at her request, the Vice-
President shall take the chair at the time specified at all annual and
special meetings. In the absence of both the President and the Vice-
President, a chairman shall be elected by a show of hands by the
delegates present at the meeting.

b) No matter of a sectarian character shall be discussed.

<) No member shall speak until recognized by the chairman. She
shall confine her remarks to the question at issue.

d) Speeches shall be limited to five (5) minutes except in moving a
motion when a member shall be allowed ten (10) minutes.

e) A member shall not speak more than once upon a subject until
all who wish to speak have had an apportunity to do so.

f) A member shall not interrupt another unless concerning a point
of order.

g) [f a member be called to order, she shall, at the request of the
chairman, take her seat until the question of order has been decided.

h) Should a member persist in unparliamentary conduct, the
chairman shall name her and submit her conduct to the judgement of
the meeting. [n such case, the member whose conduct is in question
shall explain her conduct and then withdraw and the meeting will
determine what course to pursue in the matter.

i) Before a question is put, the chairman shall announce the
question and shall then ask whether the meeting is ready for the
question. [f no member indicates a desire to speak, the question shall
be put.

j) Any two (2) members may appeal the decision of the chair. The
member initiating the appeal of the decision may state the reason for
her appeal and the chairman may give reasons for her decision. The
chairman shall then ask whether the decision of the chair shall be
sustained: The question shall not be debatable except as outlined
above, and the decision of the meeting shall be binding.

k) Committees may combine resolutions or prepare a composite to
cover the intent of the question at issue. Reports of committees are not
subject to amendment except such as is acceptable to the committes,
provided that any resolutions contained in such a report shall be
oon.udemd by the meeting separately from the remainder of the




1) Athember aﬂmmwm m&.
spoken on the question at issue: = -
m) A motion to refer back is not debatable and when pmperhr
seconded the question shall be immediately put to the meeting.

n) If the report of a committee is adopted, it becomes the decision
of the meeting. If defeated, it may be referred back to the committee
for reconsideration.

o) When a question is pending before the meeting, no motion shall
be in order except to amend, to refer back, to adjourn, to postpone
consideration of the question for a definite time or to put the question
without further discussion. If any the foregoing motions is defeated, it
cannot be renewed until after an intermediate proceeding.

p) A motion may be reconsidered provided the mover of the #
motion to consider voted with the majority.

q) In all matters not requlated by these rules of procedure, O.
Gartfield Jones' Parliamentary Procedure at a Glance shall govern.

r) A parliamentarian shall be appointed for each annual meeting.

BYLAWS GOVERNING
CHARTERED LOCALS

BYLAW | — NAME

This organization shall be known as the United Nurses of Alberta
(hereinafter referred to as the "Chartered Local”).

BYLAW Il = EXECUTIVE
1. The affairs of the Chartered Local shall be administered by an
Executive which shall be composed of the following:
1) President
2) Vice-President
3) Secretary

- 4) Treasurer
The Executive shall meet at least once every four (4) months.

2. Throughout these Bylaws, the term "president” shall be deemed
to refer to the President of the Chartered Local unless otherwise
expressly stated.

BYLAW Il — REPRESENTATIVES
Anappm“"enumbaroiup_ﬂm:mrbedecudbyw
of theChartered Local

from the to represent nurses and”  * )
othqraﬂib‘ﬁrmndmpb’edmspedﬂcmm!ummdm .
employer’s establishment. The said representdtives may be appoiftted
mmm“uammwmmmww
mammﬂg—qx&mahﬂmnﬂwhmhtnnhmﬁﬁm 3
as it sees fif. *

BYLAW IV — COMMITTEES

1. There shall be a Grievance Committee composed of three
members. One of these shall act as the Chairman and they shall be
elected at an annual or special meeting of the Chartered Local.

2. All standing committees of the Chartered Local shall be elected
by the membership. The Executive may set up special committees of
the Chartered Local and may appeint the members of each such
Committee from the members of the Chartered Local, the Chairman
to be chosen by the Executive and to be entitled to a casting vote in
the case of a tie. The Executive may delegate any of its powers to anv
such committees. These committees shall be subject to any
restrictions or regulations imposed upon them by the Executive.

BYLAW YV — ELECTIONS
1. The Executive shall be elected at each annual meeting.

2. Nominations for the Executive and for any other positions for
which elections are held shall be received from the floor.

3. All elections shall be by secret ballot or show of hands.

BYLAW VI = VACANCIES

In the event that a member or members of the Executive of the
Chartered Local should resign, die or otherwise cease to act, the
Executive shall appoint from the members of the Chartered Local a
replacement until the next regular meeting.

BYLAW VII — ELECTION OF VOTING DELEGATE

1. Any two (2) members of the Chartered Local may nominate a
voting delegate or alternate voting delegate at the election meeting
provided that they produce satistactory proof that the consent of the
nominee to stand for election has been obtained.

2. Any two (2) members of the Chartered Local may nominate a
voting delegate or alternate voting delegate to a meeting of the
U.N.A. by filing with the Secretary of the Chartered Local at any time
before the election, a form of nomination signed by the two (2)
members and containing a statement in writing by the nominee that
she consents to stand for election.

3. A voting delegate and an alternate voting delegate to attend any
meeting of the United Nurses of Alberta (hereinafter referred to as the
U.N.A.) shall be elected by a majority vote of those members of the
Chartered Local present at a meeting of the Chartered Local. The

" 4. Both the delegate and the alternate voting défeéyats sl
hm&mw.

TERMS OF REFERENCE
FOR DISTRICT
REPRESENTATIVES

1. The number of Districts and the area covered by each District
shall be determined at the annual meeting.

2. There shall be a committee to administer the affairs of the
District. The committee shall be composed of:

a) District Representatives (the senior being designated as
Chairman; the second District Representative shall be Vice-
Chairman).
b) A representative from each Chartered Local in the District
shall sit on the District Committee.
¢) The Committee shall appoint or elect a Secretary-Treasurer
or Secretary and Treasurer.

d) Other Committees as required shall be elected or appointed.

3. Each District Representative must be member of a Chartered
Local in the District she represents, and only voting delegates from
the said District are entitled to vote in her election.

4. In the event that a District Representative shall change her place
of employment from one District to another or for any reason cease to
qualify for membership in the U.N.A. during her term of office, she
shall resign forthwith, but continue to act as a District Representative
until the appointment or election of a replacement irom the
membership of the District she represented.

5. District Committee meetings will be held at least quarterly on
the call of the District Representative or the majonty of Locals within

6. The object of these meetings shall be:

a) to increase communications between the Locals.
b) to co-ordinate efforts for a common purpose.
c) to act as a liaison between the Locals and the provincial body.

7. The District Chairman shall have the following duties and
a) to call and chair District meetings.
b) in association with Locals in the area, shall draft an agenda
which shall be forwarded with the notice of meehrmg
) to present the views of the District at the Executive Board
meetings.
d) to prepare an annual budget and to conduct the bus:ness of
the District.

8. A Secretary for each District shall be elected to record the
minutes of the District meetings. A copy of the minutes shall be
forwarded to the Provincial Office and copies forwarded to the Locals
of that area. The Secretaries are not members of the Provincial
Executive.

9. These Terms of Reference may be amended only by the
Executive Board.

BYLAW VIl — MEETINGS

1. Once in every calendar year, there shall be an annual meeting
of thoChartand Local called by its President. At least two (2) week's
notice shall be given. During the annual meeting, reports shall be
presented by each member of the Executive, the affairs of the
Chartered Local shall be reviewed and planned, and elections shall
be held. The Chartered Local’s Annual Meeting shall be held in
April, May or June of each year.

2. a) A special meeting may be called at any time and place by
the President of the Chartered Local. Members shall be given
reasonable notice of any such meeting.

b) A special meeting of the Chartered Local may be called at
the request of any three (3) members of the Chartered Local
made in writing to the President. As much notice as possible
will be given and the meeting will be held within three (3) to five
(5) days of request.
3. The rules of procedure and order of business governing
meetings of the Chartered Local shall be as outlined in Appendix "A”.

BYLAW IX — QUORUM

1. The maijority of members present at a meeting of the Chartered
Local shall constitute a quorum of the Chartered Local for the
transaction of business.

2. Three (3) members of the Executive shall constitute a quorum of
the Executive for the transaction of business.

BYLAW X — DUTIES OF OFFICERS
President

a) The President shall be the senior executive officer of the
Chartered Local and shall act as chairman at all meetings of the
Executive and the Chartered Local. In the case of a tie in a vote of the
Executive or the Chartered Local or any other committee of which she
is chairman, the President shall have the casting vote.

b) The President shall be an ex-officio member of all committees.



Vice President
The Vice-President shall carry out duties as assigned by the
President and act in lieu of the President in her absence.
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‘reasurer shall make a financial report at regular meetings,
meeting of the Chartered Local and at meetings of the
Treasurer in conjunction with the Secrstary, shail ';,,p a
the membership of the Chartered Local. -

Xl = FINANCES
aies of the Chartered Local shall be kept in a chartered bank

union or trust company.
nsactions shall be by cheque.
e Treasurer and the President or signing officer shall co-sign

5.
ere shall be an annual audit by the U.N.A. at the end of each

sar.
N XIl — DUES AND ASSESSMENTS

he Chartered Local may establish initiation fees and monthly
igher than those set by the U.N.A.

'he Chartered Loca.l may levy assessments for special purposes
its members, provided that any such assessement must first be

-vsdalamee'ﬁnqaitheChartedeacnl.
AW Xlil — MERGER

A Chartered Local may merge with an ther bargaining agent for
urpou of acquiring its jurisdiction, rights, privileges, duties and

C}m-tered Local may by a two-thirds (2/3) majority vote of those

nent oﬂx‘weu.nq of the Chartered Local called for that purpose of
zhn as been given to the members merge with and transfer
m-:ucum rights, privileges, duties and assets to one (1) or more

ar Chartered

C

-k Chrmﬂqgwm be willing to transfer.
2. Another Chartered Local or Locals must be willing tc receive
the Local.
3.The Local wishing to merge must call a meeting for the
purpose of merger and transfer. Notice must be given of this
meeting. At the meeting a motion is made to "merge and
transter its jurisdiction, rights, privileges, duties and assets
to the transferee.” The motion must be passed by a two-
thirds (2/3) majority vote of those present at the meeting.

4, Meeting of the receiving Local or Locals must be called for the
purpose of approving the merger and transter. Notice must
be given of this meeting. At this meeting a motion is made to
"approve the merger and transfer.”” The motion must be
passed by a two-thirds (2/3) majority vote of those present at
the meeting.

5. A meeting of both parties is called by the President of each.
Notice must be given of this meeting with at leasl two (2)
weeks' notice. At the meeting a mctich |5 ade io approve
the mgiger and transfer.

6. Election for officers of the Chartered Local which has resulted

from the merger will be held.
7.The Chartered Local may amend the Bylaws governing the
Chartered Local as set out in Appendix "B"”. The amendments
must be approved by the Executive of the United Nurses of

Alberta.
8. The merger must be approved by the Executive Board of the

‘UN.A.
9.0Once the Secretary-Treasurer of the U.N.A. receives notice
and documents pertaining to the merger, a new or amended Charter
shall be issued. 5

BYLAW XIV — TRUSTEESHIP
Whenever a Trustee for a Chartered Local has been appointed

pursuant to Article 14.05 of the Constitution of the U.N.A., such
Trustee shall take over the complete direction, control and
supervision of the Chartered Local.

BYLAW XV — AMENDMENTS

The Bylaws of a Chartered Local may be amended or altered
only with approval of a two-thirds (2/3) majority at a meeting of the
Chartered Local and with the approval of a majority of the Executive
Board of the U.N. A No such amendment shall take e_ffect until the

approval of both the Chartered Local and the Executivs Roard has
ust be set

' been obtained. Full details of the proposed amendment
out clearly in the notice of the meeting sent to all members of the

Chartered Local.
'
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constitu tion n. Act or mode of
. constituting; character of body
as regards health, strength,
etc.; mental character; mode in
which State is organized; body

of fundamental principles ac-

cording to wh1ch a State or-

other organization is governed

(written ~—~—, document em-

bodying these); (Hist.) decree,
ordinance. [ME {f. OF, or {. L.
constitutio (as prec.; see - ION)]



Twas z“ﬁe nigh fibefore -

Twas the night before New Years when all
through the ward; not a staff nurse was stirring or
saying a word.

The pickets were placed at the hospital gate; they
hoped that the telephone “fan-out” would not come
too late.

The nurses were standing all snug in their
longjohns; while stoking the bonfires they sung
union songs.

We, bargaining committee were knitting warm
socks; and had just settled déwn for the last minute
talks.

When outside the office there arose such a
clatter; that we sprang from our chairs to see what
was the matter.

Away to the window we flew like a flash; tore
open the shutters and threw up the sash.

The moon on the breast of the new fallen snow;
gave the luster of midday to objects below.

When a sight cause our eyes ‘o glow like red
ambers; a miniature limousine and eight cabinet
members.

With a little old premier so lively and fleet; we
knew in a moment it must be Sir Pete.

More hungry than vultures his ministers they
came; and he whistled and shouted and called
them by name.

“"Now Horst Schmit! Now Bogle! Now Russell!
Now Hyndman! On Merv Leitch! On Dave King!
On Chichak! On Les Young!

To the top of the driveway! Don't let my car
stall! Now dash away! Dash away! Dash away all!

As gophers before a dread rattler will die; the
ministers, pulling the limao did sigh. "

And up to the boardroom the ministers they
drew; the black limousme and premier Lougheed
too. F

And then in a twinkling we heard on the landing;
their jostling and shoving, ministerial scrambling.

As we drew in our heads and were turning
around; into the room burst Sir Peter he leaped
with a bound.

He was dressed all in bandages from his head to
his feet; his skin was as white as the snow covered
street.

A bundle of offers he held in his case; and a
shifty expression he wore on his face.

His eyes — how they darted — his dimples
weren't merry; his cheeks were quite ashen his nose
was like a cherry.

His mouth wore a grin of malignant dismay; his
hands clutched his briefcase he preferred to delay.

Our committee was firm "A good offer or strike;
better working conditions and a hefty pay hike”

He said not a word but reached into his bag and
pulled out an offer that made his face . . .

Qur committee assented — the premier
departed out on the driveway his limousine started.

He leaped in his limo to his ministers gave a
sneer, and his limousine choked he had left it in
gear.

Finally it roared, they took off in the night; but we
heard him exclaim, ere he drove out of sight.

"You've managed to take the last cents from our
purses! You drive a hard bargain, you militant
nurses!”

“The Night Before New Year's” was read by the
UNA Negotiating Commitee at the UNA Annual
Meeting.

The poem was adapted from "The Night Before
Christmas” written by Clement Clarke Moore.
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Fish or cut bait: Ethier

The following speech
was given by UNA presi-
dent Margaret Ethier at
the UNA Fourth Annual
Meeting held in Red Deer
in late Nov.

I see and am silent’’ was the
motto of the first nursing school
in Canada.

That attitude still prevails in
nursing today and some people
believe it to be the correct
definition of the nurse as a
professional. That attitude is
not acceptable to United Nurses
of Alberta.

We believe in the more accu-
rate definition of a profession-
al — ‘‘accountability to the
client” — and that goes beyond

* in/service education for
nurses
® paid educational days and
of course the Professional
- Responsibility article.
Nurses are o be
““professio and ‘‘silent*’

when we see inadequate staffing-
or improper practises that coms -«

tribute o pc3; quality and
even unsafe . : for our pa-
tents, Nurses are supposed to
be *‘professional’* and “‘silent’’
when our needs as persons are
not being met.

To retain this del“mon of
“professional’’, the message is
loud and it is clear:

* don’t rock the boat

® deny your role as the

patient advocate

* deny your own needs as a

person

* particularly deny these con-
cerns if it means there is
any chance of conflict with
- our medical colleagues
- our nursing colleagues

* adapt to the system

* don't try to change it

* just do your work

* be a good employee

* if you don't like it

* Quit!

Well as we all know, many
nurses have chosen thar last
option. The greal national past
time seems to be the studying of
why nurses aren't working in
nursing, like ants going into
the ant house. There are a
variety of committees composed
of highly educated people and
always funded with enough
money. Well, ['m ready to give
the answers for free,

Nurses are not working in
nursing because we're ‘‘too
tired"’;

* “too tired"" at the end of
the day from the stress and
sheer physical exhaustion

* “too0 tired'" of the lack of
resnect Our Ooninions  are

* “‘too tired'’ of the lack of
upward mobility in bed-
side nursing

“too tired'" of not having
enough time to spend with
our friends and famuilies.
After all how many people
do you know who have
their day off in the middle
of the night? How many
have to take their July |
holiday on July 14?

“100 tired'’ of not having
encugh money to meet our
personal needs.

These committees, that study
nurses’ needs in the work place,
fail to include any working
nurses in their membership. As
a union that represents working
nurses, we frequently tell them
the answers. But that's not good
enough — what do we know —
we’re only the nurses.

We became trade unionists —
not only to meet our profession-
al responsibiliies to our pa-
tients — but also 10 ensure that
our needs as persons are being
met. For too long, nurses have
been told to deny their own
needs and always put the needs
of the employer first. For too
long, nurses have made a ‘‘trade-
of"* — in exchange for being
called **professional'; for being
liked, for meeting the. expecta-
tions of others — we would
give up: respect, job satisfaction.

Well, we founa out that this
was not a very good bargain.
Knowing some people like us,
does not prevent us from being
physically and mentally ex-
hausted at the end of our work-
ing day. It does not give us any
more time with our friends and
families. And it sure doesn’t
give us enough money to meet
qur personal needs.

Nurses are expected to accept
the “trade-off’”, in much the
same way that mothers working
full time in the home, are ex-
pected to reject the normal
benefits received by other
workers. The knowledge that
they are doing ‘‘the most im-
portant job in the world™" is
supposed to be sufficient to
meet their needs.

Our titles of a “Professional
Nurse'' and of a *‘Full-time
Mother'" and the fact that we
are meeting the expectations of
others — are supposed to be
50 important fo us, that we will
forego meeting our own
needs — as long as we can avoid
conflict.

Well, I'm willing to get along
with anybody — as long as it
doesn’t mean giving up my own
rights. Unfortunately, all too
often it means just that.

I have found —and I'm
sure you have too — that the
price for “‘getting along”’, being
“‘good little nurses’ is just a
little too high. And you can't
use it for barter at the checkout
counter or when you're applying
for a morigage.

So these comumittees continue
with their studies of the nursing

with the same answers we've
been telling them for years —
but they refuse to believe those
answers — because the answers
all cost money. -

Could it be that because the
majority of our nurses are wo-
men, they believe we-don't
work for the same reasons as
other employees: working con-
ditions and wages. Maybe they
believe that '‘something’ hap-
pened to the “‘girls’” perhaps
that time of the month — that
just lasted and lasted — “‘they'll
get over it'". And who under-
stands men who like working
with these women?

If they can penetrate that
“feminine mystique’’' perhaps
they will find that elusive magic

answer — the one that .won't
cost money. Otherwise why
would they do more studies?

I'm not aware of any situation
similar to ours. The employer
s faced with a shortage of
employees. Rather than provi-
ding benefits to attract and
keep workers in the industry,
the employer looks for a magic-
al solution — that doesn’t re-
quire money. The employess in
that industry, are consistently
forced o take strike action —
on a regular basis — to achieve
the minimal benefits in their
contracts.

In United Nurses of Alberta,
we have found that we don’t
receive things because we want
them; because we need them;
because we deserve them or
because some people like us.
We have found the only way we
can achieve the things we need
is to use the power that is de-
rived from a group that is fully
commutted towards achieving a
goal,

The lack of respect for nurses
is not limited to the work place,
The government tries to deny
us the right to strike by issuing
**back-to-work orders’ anytime
they feel our strike action is

with jail sentences if we refuse
to work — sort of like forced
labour. | suppose the next step

in the work place — now they-
are trying (o tell us what's best
for us in our union: They will
deﬂne[oruthcnnm‘qof

“professionalism’”, they will
tedl us which of our negosiating
proposals are *‘ regressive’".

Well, thanks but no thanks!
Nurses are not a bunch of dum-
mies. Nurses may have had little
input into decisions that affect
them — in government, and in
the workplace. And so at least
in our own union, we will
decide what's best for us.

It may not always be what
others' perception of us has
been as good little workers,
what we should be as workers.
But its what we feel we should
be. The exploitation of women,
workers, and nurses comes from
the same sources and is based
on the same assumptions. We
are not “‘real people’’ and we
should be used merely 10 acco-
modate the needs of others.
We're disposable.

Well, at least in our own
organization, we still have the
right o decade our needs. If
we want to participate in a
film — sharing our experiences
in United Nurses of Alberta —
we will do it. If we want to forge
alliances with other groups and
other unions with common
goals — we will do it. If we

of all our members 10 partici-
pate in union business — by
providing salary replacement,
additional child care costs,
availability of child care — we
will doit.

We will do these things, only
if we want to. And only if it is

. us 1o decide to do it whether or

not somebody else has done it
before — and whether or not
somebody else approves, And
if we don’t want to then we
won'’L. .

It may take us a little longer
in this organization because the
members have to be provided
with the information first. But
democracy i$ slo—wand our
decisions will be ba “1 on what
the majority of our members

*' decide — and we will support

that decision.

Our opinion h al:d.uy in
this organization. Wi
the responsibility we have to
put forward any new or different
ideas. If the majority agrees
with our suggestion — that is
what we will do in United
Nurses of Alberta.

It has been said: ‘“‘a union
is as strong as its members’".
Throughout this year, | have
had the opportunity of meeting
many of the members. And |
have every reason to believe
that this union will be one of
the strongest. Don’t be afraid
of that strength. Use it. You
deserve it,

There comes a time in every
organization, when the members
have to decide: “‘Fish or cut
bait™".

As for me, I've decided to
“fish'" — for the big ones.

4 N

CEO = ED

The UNA Fourth An-
nual Meeting endorsed a
recommendation from
the Legislative Commit-
tee to change the Chief
Executive Officer’s title
to Executive Director.

To avoid any confu-
sion — the CEO will now
be called the ED.
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Dismantie,rep by

pop, supported

UNA recently threw its ua-
qualified support behind a glob-
al referendum on Disarmament.

At its Annual Meeting held in
Red Deer in Nov. UNA con-
tinued its role as a social critic
by endorsing the referendum on
disarmament and by taking that
motion one step further.

UNA is also sending letters to
Prime Minister Trudeau, Ex-
ternal Affairs Minister Mark
MacGuigan and to the Leaders
of the Opposition parties in
order to request that Canada
propose such a worid vote in
the United Nations General
Assembly next fall.

STRIKING

For the first time UNA has a
policy about striking — not the
right to strike — but what is
expected of members in the
event a UNA Local not in-
volved in provincial hospital
bargaining is forced to set up
picket lines.

The new policy endorsed by
delegates 10 the UNA Annual
Meeting clearly states that if
there is a UNA approved, legal
Local strike, Locals within that
District will actively support the
strikers (if requested) by organ-
izing a roster for picketing
purposes.

And mem ‘3of non-striking-
Locals will tultill their obliga-
tion to the strikers by picketing
as posted. =

RATES-

Rebates 1o UNA Locals will
jump this year as the result of a
motion endorsed by the more
than 200 delegates artending the
UNA Fourth Annual Meeting.

The new rebate policy will
ensure that Locals receive $3.00
per dues payer per month for
the first 20. For the next 100
dues payers Locals will be re-

Sky film
endorsed

The United Nurses of Alberta
has gained **the respect of many
women across the country, *“film
maker Laura Sky told the more
than 200 delegates attending the
UNA's Fourth Annual Meeting
heid in Red Deer in Nov.

Sky said that nurses during
the last strike let the secret out
that **your work is undervalued.
You named the craziness. ..
you named the crime,'" she said.

Sky spoke to the delegates in
order to provide them with
information and an insight into
the film she was propesing to
make about UNA members.
The film would among other
things demonstrate the effect
that assertive behavior has had
on nurses' lives.

The Toronto filmmaker told
the delegates that it would be a
film about *‘your secrets, your
successes, and vour struggles.

bated $2.00 per dues payer per
month.

Finally, for all remaining
dues payers the rebate shall be
$1.00 per month per dues payer.

REP BY POP

Delegates to the UNA Fourth,
Annual Meeting reviewed the
size of the UNA Executive
Board and passed a motion
which would in effect reduce
the number of Executive Board
members from 21 to 19.

In order to make this change
the Annual Meeting endorsed
a resolution put forward by the
Legislative Committee which
advocated that two district rep-
resentatives be elected for every
1000 dues payers or part thereof.

Districts with populations
higher than 1000 would be en-
titled to an additional district
rep. for every additional 1000
dues payers.

The number of district reps.
to which a District would be
entitied will be based on the
District’s population as of 60
days prior to the Annual
Meeting.

Betty Gerrits (left) former UNA North District Chairperson congraiulates Donna Clark,
incumbent UNA vice-president, on her re-election to that post. Gerrits ran against Clark in
the vice-presidential elections.

Nurses need national voice

“Right at this moment there
isn't anything tangible that we
can offer you — what we have
to share can not be seen,”
Sonny Arrojado, National Fed-
eration of Nurses' Unions presi-
dent told the- more than 200
delegates attending the Fourth

UNA Empioyment Relations Officer Sharon Wickman
appears to be thrilled by the entertainment provided by UNA
Local 2 at the UNA Annual Meeting banquei.

workplace affected your lives
as mothers, as wives, Did it
change your feelings about
yourself?"'

Sky noted that there are
thousands of women across the
country that want to know the
nurses’ story and how they
managed 1o successfully point
out the value of their work.

She said she chose Alberta

because the contradiction be- .

tween such a rich province and
the paltry amount that nurses
and other women in the service

industry are paid is obvious.
“The drama of that is crystal
clear in this province. }* Skv

EDITOR'S NOTE Delegales
aitending the Annual Meeting
voled to spend 520,000 towards
the production of such a film.
The other money needed o
make this film is being raised
through sources such as the
Canada Council.

The decision (o be involved
in producing this film was also
based* on the control mecha-
nisms that Sky outlined to the
delegates. In other words UNA
would be actively involved in
deciding both the content of the
film and what the final product

Annual Meeting in Red Deer
in late Nov.

But what can be shared
Arrojado said is ‘‘the historic
beginning of a new era of rela-
tignship and communication
among nurses in the country.””

The NFNU president was
asked to speak to the convention
in order to outline some of the
programs and directions the
newly formed federation in-
tends to undertake in the up-
COming year.

Arrojado told the delegates

<-that some may question why

“there is a need for a national
voice for nurses?""

Answering her own question
Arrojado noted that nurses like

Unions
painted as
outlaws

The UNA Executive Direc-
tor in his address to the UNA
Fourth meeting charged that
the “Alberta government is
prisoner to an ideology which
paints unions as outlaw or-
ganizations, undemaocratic in
their structure and improper
in their goals.

“Such a view,"” he said, “is
no doubt convenient to the
government’s multinational
friends but such a view is
irreconcilably hostile to the
very peopls of Alberta.”

The UNA ED noted that
unlike governments who were
willing to horse-trade human
rights in the constitution “the
record of this union (UNA)
and just aboul every other
union on the issue of the
rights of members goes far
beyond what any govern-
ment in Canada is even con-
sidering.”

Decrying the new Alberta
labour laws Renouf said
“what a sad commentary it
is on the state of the Labour
movement that not only were
we unable to force changes
for the better, we actually
permitted the aovernment to

other workers in Canada ‘‘are
subject to the upheavals of the
economy, politics, legislation,
and innovations in the nursing
field that could have a direct
effect on the working life of
the nurse.”’

Arrojado underlined her point
by citing the possible introduc-
tion of wage and price controls
and the efforts being made by
governments (o remove the
right to strike from = 'rses.

Shealso noted tt he NFNU
would be watching the Canadian
Nurses’ Association and the
re-writing of its Cod= of Ethics
which according !“Arrojado
previously. “infringed on the
legal labour rights of nurses’’
to strike.

“The right to strike is the
only defense a nurse has eco-
nomically, “Arrojado asserted.
“'We, who believe that we are
equal to the rest of the workers
hold this right sacred and will
fight to preserve it."*

Delegates 10 the UNA Annual
Meeting voted not to join the
Federation at this tme. But
they instructed the UNA Execu-
tive Board to continue to in-
form the membership about
NFNU. In addition a motion
was passed to send observers
from UNA to the next NFNU
meeting.

“In both the Labour Reia-
tions Act and the Employ-
ment Standards Act every
single major change made
by the provincial government
has been to the advantage
of the employers and to the
disadvantage of workers.”

In other areas Renouf
highlighted both the suc-
cesses and failures of UNA
during the past year.

Among the highlights was
UNA’'s ongoing “role as a
social critic of the present
government and its policies”
which included compiaints
to the Heailth Facilities Re-
view Committee, briefs on
nursing homes and the use
of the Heritage Trust Fund.

He also stressed the in-
creased willingness on the
part of UNA members to en-
force the current collective
agreement through the grie-
vance and arbitration nro.



Anne Parschauer, UNA secretary-treasurer enjoys a light moment during the otherwise
hectic UNA Annual Meeting in Red Deer in November. More than 200 delegates atiended
this meeting.

Parent:

UNA supports
doctors’ fee hike

Delegates to the UNA

" Fourth Annual Meeting held

in Red Deer on November
24, 25, and 26, 1981, over-
whelmingly endorsed a reso-
lution supporting UNA's
active participation in the
Friends of Medicare.

The Friends of Medicare,
a coalition of various groups
including organizations re-
presenting students, senior

~ citizens, trade unionists and

consumers is committed to
halting any further erosion
of the medicare system.

As part of its program the
Friends of Medicare does
not support extra-billing by
doctors but does support
doctors in their negotiations
for a better fee schedule

Litany of injustice described

Women in the workforce,
their unionizing drives, and
the ongoing discrimination suf-
fered by women at work were
just a few o
dressed by ) ine Parent,
guest speaker to the United
Nurses of Alberta’s Fourth An-
nual Meeting held in Red Deer
in late Nover®

Parent, C. ian Chemical
and Textile Workers Union,
Secretary-Treasurer and the
Eastern Vice-President of the
Confederation of Canadian
Unions describing her early
years of union organizing to
the more than 200 UNA dele-
gates outlined a career that
began during WWII.

Parent, is perhaps best known
for her involvement in the
long struggle to organize the
textile workers in Quebec.

During this organizing drive
Parent, the victim of a rabid
anti-union provincial govern-
ment led by Union Nationale
convicted of seditious con-
spiracy and sentenced to a two-
year jail term. But the Quebec
Court of Appeal ordered a new
trial before Parent had served
any time of her sentence.

For seven years Parent con-~
tinued to organize with a jail
sentence hanging over her head
waiting for a new trial to be
set. Finally, after inordinate
delays one judge refused to
postpone the trial any longer
and at the second trial Parent
was acquitted.

But her husband and fellow
union organizer Kent Rowley
was not as fortunate serving
six months in jail on another
charge.

Parent and Rowley initially
led organizing drives for the
international textile union but
during the years to follow both
became disenchanted with the
international’s approach to col-
lective bargaining and lack of
response to other larger social

feaes

topics ad--

establish a solid independent
Canadian textile union in Que-
bec their effarts were futile,
Both then moved to Ontario
to set up the new Canadian
union headquarters there.

Deeply committed to inde~
pendent Canadian unions Pa-
rent and Rowley took that
commitment one step further
providing the impetus for the
establishment of the Confe-
deration of Canadian Unions
in 1967.

Describing herself as a fem-
inist Parent has spent much of
her energy organizing in pre-
dominantly female industries.
Throughout she has been a
champion of women's rights
both within the workplace and
outside of it.

It was not surprising them
for Parent to describe the
litany of injustices that women
have faced over the years. But
true to her ‘“‘we shall over-
come’” attitude Parent didn't
leave UNA members over-
whelmed by injustice, instead
she articulated the many con-
tract items for which women
must fight in order to begin
to eliminate discrimination in
the workplace.

Parent told the UNA dele-
gates that women cannot de-
pend on governments’ good-
will to correct discrimination
in the workplace but that “‘we
are left with the job of fighting.
for our own rights; fighting
for justice in the job . . ."”

She noted that throughout
the past few decades women's
work and the kind of work
that women do depends di-
rectly on the current economic
needs of society.

During the war, she pointed
out that women ‘‘were good
to learn every single job needed
in the economy ..." while
the men were off to war,

According to Parent even
the war posters indicated a new
attitude towards women. The
federal ecovernment's adver-

alls, their hair covered with
bandanas and sporting ‘‘an
intelligent look in their eyes.

‘**But when the war was over
all this was fi and wo-
men went " traditional
jobe,”" she said. .~

As the years went'by and
the economy then the
role of - J the work-
force changed .

More women were returning

to work after raising their
children or they continued to
work whether they had child-
ren, were married or were
single.

But as Parent pointed out
some conditions still remained
the same. Women found them-
selves working in traditional
jobs — traditional in the work
performed and traditional in
the rates of pay and benefits.

“*Women still only earn 588
for every dollar a man carns
and the gap between men and
women's pay continues to in-
crease,’’ she said.

Parent noted that one of the
main reasons why this pay
gap continues 10 widen is be-
cause of percentage increases.
The lower one earns, the less
of an impact percentage in-
creases have on paycheques.

Among other things, Parent
listed equal pay for work of
equal value; government sub-
sidized childcare; maternity
leave provisions; an end to
sexual harrassment through
grievable contract clauses; and
adequate pension provisions
as essential items to begin to
end discrimination against
women.

“‘How are we going to win
all of these demands . . . not
in a day, not in a year, not in
two years, but over time by
consistent struggle and attention
to the particular injustices that
women in the workforce are
up against, '’ she said.

Parent said that she was
hopeful that “‘over the years
she has been involved in the

the workforce but have built
unions . . .""

She noted that when women
began joining and building
unions they were Canadian
unions and that in these unions
unlike American based unions
women have greater partici-
pation and greater access Lo
leadership status.

Describing the Confederation
of Canadian Unions as modest
in size with about 30,000 mem-
bers Parent stressed that the
CCU is an organization which
first of all demands that work-
ers be ir their own Canadian
union.

That these unions must be
bona fide unions and not com-
pany unions and finally that
‘‘every organization affiliated
is completely sovereign and
independent and makes its own
decisions . . .""

““We are trying very con-
sciously to avoid the building
of a bureaucracy.""

““The affiliates are respon-
sible to their own rank and
file and seek solidarity, assis-
tance and mutual agreement
with other Canadian unions
but also on the basis of com-
plete equality and sovereignty,”’
she said.

Parent also noted that be-
cause of the fearcely held be-
lief in union sovereignty unions
affiliating with the CCU have
both “‘the right to join and
the right to leave without any
ties.””

Closing her remarks with
praise for the UNA Parent said
that ‘it was a very invigorat-
ing experience for me with four
decades of union organizing
under my belt to have been
invited to speak to the UNA's
Annual Meeting.

“Your reputation amongst
a lot of workers | know in the
public sector in Quebec and in
Ontario stands high, especially
since you took on the Lougheed
government and hospital ad-
ministration not so long ago

from the provincial govern-
ment.

SAVE
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In addition, the more than
200 delegates to. the UNA
Annual Meeting further un-
derlined their support for
doctors in a seperate motion.

But the delegates made it
clear that although they sup-
port doctors in their demands
for increased benefits, those
increases must be with in
the medicare system and
not through extra-billing.

In other words, UNA sup-
ports doctors in their de-
mands for a fee schedule
which will adeguately meet
their needs. UNA believes
that doctors' compensation
should only come from the
fee schedule 9], that the
fee schedule sh.uld not be
subsidized through extra-
billing.

Nels Thibault, former
president of the Mani-
toba Federation of
Labour taught labour
history to the 80 UNA
members who at-
tended the first UNA
Labour School held in
Red Deer in October.
UNA is planning
another school to be
held sometime this
vear.




Arbitration:

Winning may be losing

When does winning mean
losing?

When an Arbitration Board
unanimously upholds a griev-
ance but in its decision does
not address the redress to be
granted the grievor for past
and subsequent occurrences
arrising from the original com-
plaint,

Such was'  :asein a recent
decision invo.-ing a grievance
flled from UNA Local 33

regarding a violation of Article”

16.02. The grievor claimed that
she was as. 2d to replace
her Unit Supervisor who was
off duty because of a scheduled
“stat”” holiday. As redress the
grievor requested payment in
accordance with Article 16.02
for all days so worked.

The employer, however,
rgued before the Board that
¢ grievor was merely ‘“‘in
harge''. And that she was not
secifically assigned to replace

an employee in a higher paid
classification and did not per-
form all of the duties normally
assigned to the Unit Super-
visor.

The union argued that the
circumstances under which an
employee is assigned identifies
what paymient is due. In other
words, once a designation is
made the union asserted that
what must be considered by

the Board are the words “‘re-,

place another employee in a
higher paid classification for
one full shift or longer."*

Once the union established
this point it was then necessary
to determine whether there
was a qualitative change in
the nature of the grievors job.

The Board agreed with the
union's position stating that
the grievor was substantially
performing the dutjes normal-
ly assumed by the Unit Super-

- 4.

Jennifer Lovcraft

§ seems (o be engrossed

in the proceedings at
the UNA Annual
Meeting held in Red
Deer in November.
More than 300 dele-
gates and observers
attended the union’s

§ third Annual Meeting.

Act dictates
picket line

During a legal strike Section 1 14(1) of the Labour Relations
Act makes picketing a lawful activity. Strikers and supporters
may *‘persuade or endeavour to persuade anyone not to enter
the employer's place of business, operation or employment."’

What choices do you as a nurse have when confronted by a
picket line at a hospital. As other unions such as the AARNA's
and the Canadian Union of Public Employees enter the final
stages of bargaining the possibility that you will be faced with
picket line increases. You can either honour the picket line or
yOu Cross.

The Alberta Labour Relations Act in keeping with the tra-
dition that brought you Bill 11 does not pernit employees to
refuse to work **for the reason that other work was or will be
performed or was not or will not be performed by any person
or class of persons who were or are not members of a trade
union or a particular trade union."

In other words, most sympathetic employees cannot legally
honour picket lines in this province. But there are a few ex-
ceptions to this rule. Some collective agreements specifically
allow the employees covered by the agreement to honour
picket lines of other unions. No current UNA collective agree-
ments, however, contain such a provision.

The aforementioned law permits UNA members of heaith
unit locals to refuse to cross picket lines of the hospital nurses
as they are all part of the same union. One arbitration board
(see:McCromick’s Ltd. and Milk & Bread Drivers, Dairy
Employees, Caterers and Allied Employees Local 647) ruled:
““The only reason an employee can properly advance for re-
fusing to cross a legally established picket line is that there is
a possibilitv of daneer to his health and <afetv **

visor. It also stated that it was
not necessary for the grievor
to have performed all of the
supervisors duties since the
Unit Supervisor would rarely
perform all of those on a daily
basis.

But the problem arose in the
Board’'s Award. It stated in
its award, t grievance
failed to dtu the work
performed on other days. Con-
sequently the Board. determined
that there was insufficient
evidence to ju an order to
pay for additicual days when
similar circumstances arose.

But the battle continues.
The grievor has filed another
grievance which indicates sach
date for which she deserves
payment. The employer is still
holding its original position.
It would appear that this mat-
ter will soon be once again
before a Board of Arbitration.

Letter to editor
continued . ..

This delay also provided an
opportunity for UNA members
and other concerned citizens (o
make their concerns known to
our elected officials. | feel cer-
tain that the lengthy debate
which took place on March 10
was in large part resultant from

that lobbying.
Not only was Bill 11 discussed
but also the concerns of Alberta

nurses regarding patient care,
the future of nursing and our
future as nurses. Our concerns
were well articulaied by the
opposition members in the pub-
lic forum of this province and
were duly recorded.

The government members of
this province have been put on
notice that the conditions with-
in Alberta hospitals are unac-
ceptable to the nurses of this
province and that in our profes-
sional estimation if a number of
changes are not implemented,
conditions will deteriorate even

_ further.
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Maintenance
arrears stopped

by: Ruth L. Becker

As a lawyer handling divorce and matrimonial problems
almost exclusively, | constantly see problems with enforce-
ment of maintenance. The Alberta Institute of Law Research
and Reform did a great deal of research on this problem of
enforcement and issued a report in 1981 which stated:

The survey of women indicated that about half
of all maintenance orders in Calgary were paid
up at the time of the study. However, only
about a third of the ex-husbands paid their
orders every month and in a full amount. About
30% of the women interviewed said that their
husbands/ex-husbands had paid nothing in the
past year. Thirty-eight percent of the Edmonton
and Lethbridge cases had made all their pay-
ments over the duration of the case, Twenty-
three per cent of the Edmonton and 7% of the
Lethbridge cases had made no payments at all
over the duration of the cases.

This provides documentation as to the difficulty of col-
lecting maintenance. If a man is not working and has no as-
sets, there is no point in his wife seeing a lawyer or going (o
Family Court with regard to arrears. She will not be able to get
anything from such a man, and the Court will not *'punish'’ a
man for not making payments when he is unemployed and
has no assets. If a man is employed, or has assets, and if the
amount paid for maintenance of the children or wife is small,
a wife who has no money for legal fees should phone the Fam-
ily Court who will take steps to enforce payments. This is one
method that may bring about enforcement without the ex-
pense of a lawyer. The Family Court has no power to change
a Maintenance Order granted by any of Canada’'s Supreme
Courts, but if a man has valid reasons for not making pay-
ments the Family Court may refuse to enforce payment of
any or all of the arrears owing. If a man has been ill, for ex-
ample, or out of work, the Court may refuse to enforce the
arrears.

It is important for every person in receipt of maintenance
payments to know that it is the policy of the Alberta Court of
Queen’s Bench to cancel all arrears except for last year
maintenance was payable. Thus, if 2 man owes $.:v,000.00 in
arrears, because no payments were made over the last 8 years,
it is probable and likely that the Court will cancel all but
$1,200.00 or $1,400.00 of these arrears. It is, ti  fore, im-
portant to collect any arrears before they are past uue for one
year. (The Institute of Law Research and Reform found that
B7% of the cases in Edmonton and 74% in Calgary showed
evidence of some enforcement).

If large maintenance payments have been ordered by the
Court, and if the husband is employed, it is likely wbrthwhile
to ask a lawyer to Garnishee. |f Garnishees must be issued
two or three times in a row, then it would be possible for a per-
manent Garnishee Order to be sought under the new Domestic
Relations Amendment Act. This would mean that every month
the husband's employer would remit the amount of main-
tenance due to the wife directly to her. This is a great advan-
tage, because it is costly to the client to have her lawyer issue
monthly Garnishees, and a continuing Garnishee only costs
once - unless the husband quits his job.

A Decree Nisi of divorce given in any province in Canada
is registerable (and enforceable) in every other Canadian pro-
vince, It is also enforceable in Australia, England, Wales,
California, and a few other juristictions. Therefore, if a hus-
band leaves the province, his wife must find out where he is
working and attempt to go through the Family Court in that
other province, or retain a lawyer to have him/her register the
documents and Garnishee. There is little that can be done
when one has a husband or ex-husband who continuously
moves from one job to another, and perhaps from one pro-
vince to another, and who is determined not to pay main-
tenance. If a man moves to the United States (but not to Cali-
fornia), the Canadian judgment is not enforceable and new
action must be taken in that state to obtain an Order for main-
tenance,

The Institute of Law Research and Reform has done a great
deal of work on support failures, and an International Con-
ference was held on the subject last fall. People from differ-
ent countries presented papers outlining the way maintenance
arrears were dealt with in their country. One of the recom-
mendations that many of the people who attended the Con-
ference had, was that of passing legislation so that a Central
Registry on support would be entitled to obtain information
from the Tax Department as 1o a citizen's whereabouts and
employment. | am hopeful that such further changes will be
made in the law so that it will be easier 1o have maintenance
payments paid regularly. Meanwhile, my advice to women in
this position is not to let a second consecutive month go by
when maintenance is not paid, without seeking some means
of enforcement, either through the Family Court or a lawyer.

Ruth L. Becker practises law in Edmonton,

This column was reprinted from Resource News, a publication
of the Legal Resource Centre in Edmonton
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We want to know ...

Your negotiating committee will have begun negotiations by the time you have received this edition of the UNA

Newsbulletin.

UNA has joined the Canadian Union of Public Employees, the Alberta Union of Provincial Employees, the Alberta
Association of Registered Nursing Assistants and the Health Sciences Association of Alberta to prepare this
questionnaire in order to give us a better idea about the social and economic status of our members.

We are asking each of you to help us out by responding to this questionnaire.

It must be stressed that you are not being asked to give your name when filling out the questionnaire.

Ploase do not sign this form.

Placean “X"inthe appropriate box to indicate your anawer for each question.

Please return to the UNA Provincial Office or your district representative.

1. Age:

O Under 20 (22028 ([C30-39 [J40-49 (150
and over.

2. Areyou: (] Male (] Female

3. How many dependents do you have:

CONone O Two O Three (I Four 0O Five
O Six O ormore.

4. Are you a single parent: (] Yes [ No

5. Doycuwork: OFulltime ([ Part time or Casual

8. If you work time, or casual how ma
lvnoldom’:ﬂ s

Miessthan7% O7%-15% O morethan 1%
7. Are you the only wage samer in your
CYes O No

8. If tha answer to question 7 is no, is your's the

largest source of income in the family?
MYes O No.
‘9. How long have you worked for your present

empioyer:

O Less than one year (0 Ona to three years
OThree to seven years [J More than seven

vears ;

10. How long do you expect to remain with your

present

O Less than one year [ One to three years
O Three to seven years [ More than seven

years.

11.1t you expect to be leaving your present enm-

ployment, what are your reasons lor leaving:

(1 Financial 0 Overwork [0 Spouse changing

iobs O Personal. [ Other.

12. What is the size of the community in which you

five:

I Under 5,000 people O 5,000 to 50,0000

O More than 50,000

13. Do you work for any other smployer in addition

loypwlﬁmhnmuluﬂm

Yy 1 No

".-.l:,:"'m“‘ihmh-mhunp-
» -
T Ope to two [T -Two to four O Four to

17. What is your total monthly income from:

2) Your employment with a hospital or ciinie:

U Less than $550 per month [ $850-1,250
CMore than $1,250

b) Other

0 Less than $85 oper month O%
O3 Lessthan $85 per month [ $85-300 [ More
than $300.

c) Social Assistance

O] Less than $85 per month (1385300 T More
than $300

18. Do yoa have access to any of the following
benetits from any source other than your own em-
ployer (through the employment of a spouse, stc)?
DentalPlan ([ Yes [ No

Extended Heaith Care Benefits (prescription
drugs, syegiasses, etc.) (] Yes (1 No

Group Life Insurance coverage for yourseli:

D Yes [l No

Group Life insurance coverage for your depen-
dants.

T Yes [ No

Long Term Disability income protection:

CJYes [1No

18. Do vou: T Rent i
43y hay HER: COwn, (] or are you buying
20 Mark with an X the type of living accommoda-
tions you occupy:

[ Single Family dweiling (house) (2 Duplex
) Townhouse _| Apartment || Other.

2111 you are buying your home, what are your
payments per month?

[} Less than $500 |7 $500-$750 (1$751-$1,000
[] More than $1,000

22 W you are & tenant, what is your monthly rent
including utilities, cablevision, parking etc.?
7! Less than $500 | !$500-$750 | .5751-31‘000
! " More than $1.000 ;
23 Domnnm.mlmdhuulhmwfhrm
sccommodation which is subsidized to any ex-
e e e i e

eign{ - O Yes (] No.
7 M&ré'than eight. 3 24 Comments: Q
15. To your knowledge, are you sligible to receive
any form of social assistance to supplement yous
samings with your employer? x
T Yes O No
16 i Ihcnmwloﬂlumanmnﬂhh‘
such social assistance?
ClYes C No
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